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Purpose

The purpose of this study is to provitlee
Confederated S&sh and Kootenai Tribes (CSKT)
and other economic development partners with
baseline data required to guide future
economic development planning efforts. The
studyis the first component of a thregear
Sustainable Economic Development Project
(Project) lead by the CSKT Economic
Developnent Office andunded by a grant from
the U.S. Department of Health and Human
Services Administration for Native Americans.

The study consists of two parts:

1. A compilation of data summarizing the
economy of the Flathead Reservation,
and

Anextensivesu&& 2F C¢NRAOLI €
job and training needs combined with a
brief survey of Tribal business owners
and Tribal members who would like to
start a new business.

Methods

The profile of the Flathead Reservation
economy was compiled tipe University of
MontanaBureau of Business and Economic
Research (BBER) using Federal economic data,
State of Montana economic data, data provided
by CSKT, arBBER]ata.

The Job and Training Needs Survey and the
.dzaAySaa hogySNEQ { dz2NBSe@
BBER under the supenaniof CSKand several
Project partnersCSKT undertook an extensive
outreach effort to gain Tribal member input on
areas of study and questionnaire language.

BBER extensively tested the Jobs and Training

Survey before administration. The survey was

conduded by mail during Mayuly 2014. It

studied all enrolled Tribal members ages&(8

whose mailing address wereon the Flathead

Reservation. Cooperation by Tribal members

was excellent771 Tribal members completed

the Job and TraininiyeedsSurvey

guestonnaire. The survey responses thoroughly

represent every major Tribal member

demographic group studied detailed

discussion of the representativeness of the

survey and of the methods used to collect the

data may be found in Appendix At the time

this report is being written, BBER is awaiting

FAYLFE . dzaAySdaa hoySNEQ { dzNJ
summary and analysis of the results of the
.dzAAySaa hgySNARQ { dz2NBSe& Aa

FlagheadResenvation Economic

Profile

The Flathead Reservation is located in the
centerdf 6 SAGSNYy az2yidlyl Qa
economy. The Reservation is bordered on the
a2dziK o0& azyidlylrQa aSO2yR
center, Missoula County, and on the north by

2yS 2F az2yidlylQa FradaSad
Flathead County. The Reservation is located on

a major, transportationarteriak-U.S. Highway

93; and is blessed with spectacular natural

resources including Flathead Lake, the Ninepipe
National Wildlife Refuge, the National Bison

Range, and the Mission Mountains.

ck® NRe dBrmirrd anhisyBr o tRitisad
Reservation, accounting for 35% of all

employment and 55% of the employment in
industries that bring money into the economy

Ry
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from outside the area, soalled basic

industries. The manufacturing industry is also a
key basic industry on the Flathead Bestion.
¢tKS wSaSNBI A2y Qa
S & K Electronics, Jore Corporation, and Ashley
Martin Manufacturing. Salish Kootenai College
Aa faz2 I 1Se
basic industry structure. The College is
accredited by the Brthwest Commission on
Colleges and Universities and employs over 260
people.

Reservation residents were hit hard by the
Great Recession during the period from 2008
through 2011. Wages on the Reservation
declined about 1% per year during this time.
Sincethat time, wages on the Reservation have
begun to slowly rebound. Slow but positive
wage growth was seen on the Reservation in
2012 and 2013.

Flathead Reservation Profile

Total Population, 2012 28,724
% Change in Population, 2011 2.7%
2012

Median Age2012 39.9
% 65 or Older, 2012 16.3%
% American Indian, 2012 31.8%
% with Bachelor's Degree or 23.7%
Higher, 2012

Median Household Income, $35,119
2012

% Without Health Insurance, 21.1%
2012

Unemployment Rate, 2012 12.4%
Lived in a Different Houdeast 17.1%

Year, 2012

Source: U.S. Census Bureau, 22082 American Community
Survevs-Year Estimates.

In 2013, BBER estimates that there were 2,787
American Indians ages 16 and older employed
on the Flathead Reservation. The following

Y|y dzF tabfeipe=edtsitdr keylfaatSabdupf® t dzR S &

economy of the Flathead Reservation.

02 YLR y §y i Cyrent Frgloyisry anggrdCRoy o 4

Attainment

Of Tribal members ages -B®, 69% were
employed at the time they completed tH2014
Job and Training Needsar8ey(Survey) 11.2%
were unemployed, ath 19.7% were not
currently in the labor force. The unemployment
rate for Tribal members ages -B® was 13.9%.
This rate was calculated using the U.S. Census
Bureau and Montana Department of Labor and
Industry definitions of labor force status. A
descriptin of this definition is located in
Chapter 2.

The Survey showed thatibal members work

fewer hours each week (33.3 hours), on

average, than do all workers on the Flathead
Reservation (38.2 hours). The implication of this
difference is that Tribal membarQ | @S NI 3 S
weekly number of hours worked is less trthe
L ®{ ® / Sy adza . dzZNEimezQai
work: 35 hours per week.

RSTAY.

The occupational structure of the Flathead
Reservation reflects the labor requirements of
the dominant Reservation employersge CSKT,
Salish Kootenai College, and S & K Electronics.
The most common occupations include general
management, clerical, and social service
specialists. Educational administrators and
teachers aralsoamong the common
occupations. Finally, there arevaal common
occupations that support the health care,
manufacturing, and construction industries.
These occupations include nursing aides,



assemblers and fabricators, and construction
equipment operators.

The Job and TrainingeedsSurvey also
discovereckvidence that selfemployment may
become an important source of economic
opportunity for Tribal members. Just over ene
third of all Tribal members (34.4%) who
responded to the survey said that they were
very interested in starting a new business.

Regardng education attainment,lmost 1 in 10
Tribal members ages 1 (9.7%) completed
less than a high school diploma or G.E.D. Just
over 2 in 10 (20.6%) completed a high school
diploma or G.E.D. About 4 in 10 (37.4%)
completed a high school diploma or G.EpDis
some additional college or training; while 12.8%
had completed an Associdg@Degree or Job
Corpstraining. Just under 2 in 10 (19.5%)
completed a Bachel@ Degree or higher.

Job, Education, or Job Training

Interests

More than 3 out of 5 Tribahembers (62.5%)
said they are interested in looking for a new
job. Interest in a new job was substantial across
all groups. More unemployed Tribal members
(93.9%) wanted a new job than did employed
Tribal members (58.8%), or those who were not
in the laborforce (58.9%).

On average, Tribal members expressed a
willingness to commute 30 miles oweay to
work. A majority of Tribal members (54.5%)
were willing to commute off the Reservation to
work if they could return home each night,
while 45.5% were unwiilg to do so.

The top 10 occupations that interested Tribal
members were:

1. Accountants, auditors, budget analysts

2. Teachers

3. Managers, general

4. Supervisors of admistrativeand
support workers

5. Office and admiistrationworkers

6. Registered nurses

7. Secretariemnd adminstrative
assistants

8. Forest, conservation, and logging
workers

9. Computer occupations
10. Construction equipment operators

The largest groupf Tribal members (44.1%)
expressed interest in an apprenticeship or on
the-job training. More than 3 in eved0 Tribal
members expressed interest in some type of
academic training (36.4%) or obtaining a
certification or licensure (34.5%). About 3 in
every 10 Tribal members (28.5%) expressed
interest in seeking some type of vocational
training. About 1 in 10 Tribanembers (9.9%)
expressed a desire to obtain an alternative high
school graduation diploma like a GED, or seek
additional education to improve their reading,
math, or English skills (10.3%).

Almost 4 in every 10 Tribal membesages 18
60 who answered t survey (39.0%3aid they
were very interested in participating in a new
job training program offered by the
Confederated Salish and Kootenai Tribes. An
additional 31.3% said they were somewhat
interested in participating.



Barriers to Employment or Job

Training

The following summarizes barriers that impede
Tribal members ages &0 from getting a new
job, job training, or additional education.

Barrier Percent
No gas money 38.0%
Discrimination 26.2%
No reliable vehicle 25.8%
Poor health 24.5%
Lack of child care 22.9%
Physical/ mental disability = 21.8%

Criminal charges/ legal troubld.5.9%
Alcohol or addiction 13.0%
Lack of elder care 5.9%

Some Tribal members also faced technological
barriers to employment or education. Almost 4
in 10 (39.4%lived in a household with no
working landline telephone. Only about 1 in 10
(11.6%) lived in a household with no working
cellular telephone. More Tribal members, about
16.6%, lived in households where there was no
cellular telephonecoverage Finally, onehird

of Tribal members ages #® lived in
householgwhere there was no working

internet access.

Transportation to work or school was also a
barrier for 20.9% of Tribal members. Almost 1 in
10 (8.2%) had neither a working motor vehicle
nor a valid driveQ license. Another 6.2% had a
valid drive@ license but no working motor
vehicle, while 6.5% had a working motor vehicle
but no valid drive® license.

10

Gaps in the Tribal Workforce
The Job and TrainingeedsSurvey focused
closely on four groups dfribal members:

Unemployed or not in the work force
Near or below the poverty threshold
Young adults

Women

PwbdPE

Among unemployed Tribal members or those
who were not in the labor force, most
previously worked in lovekill and low wage
jobs. The jobs included:

Janitors and Cleaners

Home Health Aides

Wildland Firefighters

Security Guards

Dishwashers

Maids and Housekeeping Cleaners
Gaming Cage Workers
Farmworkers and Laborers

= =4 4 -4 -4 4 -4 -9

In addition, the unemployed or those no longer
in the labor force were much more likelo

have low levels of education attainment than
were other Tribal members. Almost 2 in 10
unemployed Tribal members (17.3%) and those
not in the labor force (17.6%) completed less
than a high school diploma or G.E.D., compared
with only 1 in 10 of Tribahembers overall
(9.7%).

Most Tribal members who lived in a household
below the poverty threshold also worked in
entry-level or lowerskill occupations.

These occupations included:

1 Janitors
 Home Health Aides



Landscaping Workers
Cashiers
Dishwashers

Maids.

=A =4 =4 =

Tribal members living below the poverty
threshold were significantly more likely to not
complete a high school diploma or G.E.D.
(16.9%) when compared to all Tribal members
(9.7%).

In contrast, many Tribal members living in near
poverty householdslready had significant
levels of job training. The higher skill
occupations reported by those who lived in
nearpoverty included:

Accountants and Auditors
Teachers

Rehabilitation Counselors
Community and Social Service
Specialists

€ e ¢ge¢g

The lower skill occuations reported by near
poverty Tribal members also required
significant training, and included home health
aides, woodworking machine operators, and
truck and tractor operators.

Evaluating the survey data for workforce
achievement gaps is not always appriate

with young adults, since they are just beginning
their labor force experiences. However, one gap
that appears in the data is particularly
significant. Proportionately more Tribal
members ages 184 (15.2%) had not

completed high school or a G.EtBan had all
Montanans ages 184 (11.0%). Similarly, fewer
young adult Tribal members had completed

. OKSt2NRna 5S3aINBSa
azyidlylrQa gezamwy3 |
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Finally clerical or administrative jobs dominate
the list of the top 10 occupdans of female
Tribal members ages 1. All of thetop ten
occupations include:

1. Secretaries and Administrative

Assistants

Accountants and Auditors

Home Health Aides

Janitors and Cleaners

Cashiers

Maids and Housekeeping Cleaners

Bookkeeping, Accountingnd Auditing

Clerks

8. Office and Administrative Support
Workers, All Other

9. Other Management Occupations

10. Nursing Assistants

NGk WODN

Job Training Program

Recommendations

The CSKTuStainableEconomic Development
Project Partnersbteering Committee
recommends targetingpecificoccupations for
future job training programs. These are listed in
detail in Chapter AWhen planning for those
training programs,tiree recommendations
should be considered

1. Any new job training program should
provide actual job experience

2. Accanmodations for Tribal members
with disabilities should be a priority in
any new job training program

3. 9ELI YR /{Y¢tQ&a YR

/[ 2ffS3SQa STFF2NI a

Tribal members who want to start a

new business.

GKFY KFR |
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Economic Research (BBER) to compile the

economic profile of the Flathead Reservation,

and toconduct the Job and Training Needs and

NBQ adz2NBSeas
R838spst 2 Luvsy

Introduction

This repo[t E)reAsents Eh? flvndlngs of thev . dzmAySaa hays
/ 2y’lTSRSNJ- gSR {FrtAa&aK | )/R/ {Yggﬁésy'ééz&ﬁl.b
Sustainable Economic Development Study: A
Profile of the Flathead Reservation Economy
and Tribal Member Job and TrainiNgeds. The
study consisted of a compilation of data

Project partners.

The Job and Training Needs Survey was
q ibing th  the Flathead designed by BBER under the supervision of
escribing the economy ofthe Flathea I {YC®d /{Y¢Qaopmedeofiter A O 50

Reservation. In addition, the study included an .
A s oA A DN (EDO) undertook an extensive outreach effart
SEUSYaAgdS adzNwse 2F C¢NAQI \E)S'YO%N\EQ 220 #SYR

_ _ ) t0 gain Tribal member input on areas of study
education skills, needs, barriers to employment, . . .

_ and questionnaire language. In particular,

and workforce gaps. Ehstudy also included a

_ ) _ _ /I {Y¢Q&d 95h LINBASY(iSR Ay T2N]
brief survey of Tribal business owners and Tribal . . .
_ number of community meetings during the
members who would like to start a new

_ study, and obtained dastantial and meaningful
business. input from Tribal Elders and other Tribal
YSYoOSNE® /{Y¢Qa 95h | faz 7T
partnership/steering committee composed of
key Tribal government officials, Tribal business
leaders, Salish Kootenai College, Job Service,
and other stateand local officials. This steering
committee guided BBER in each step of the
study design and implementation process.

The purpose of this study is to provide the
Confederated Salish and Kootenai Tribes and
economic development partners with baseline
data required to guide future economic
development planning efforts. The study was
funded by a Social and Economic Development
Strategies (SEDS) grant from the U.S.
Department of Health and Human Services
Administration for Native Americans, and is part
of a three year Sustainable Economic
Development Project which began in October
of 2013. The CSKT Economic Development
Office applied for and received the grant and is
directly responsible for this study and
completion of a Sustainable Economic
DevelopmentPlan and Job Training Pilot Project

to be completed in 2015 and 2016 respectively. demograhic group studied. A complete

CSKT contracted with the University of description of the methods used in this study

Montanaa A d a2 dzt t Q& . dNbF dz 24 . dza A %Rp%e%dixl'l%fr\t)his report.

The primary survey data presented in this
report is summarized from the responses of 771
Tribal members to the Jobs and Training Needs
Survey. The survey was conducted in Maly
2014. Questionnaires were mailed to each
enrolled Tribal member ages -B® whose

mailing address was located on the Flathead
Reservation. The responses comprehensively
represent every major Tribal member

12



Structure of this Report
Chapter 1 presents the economic profile of the

Flathead Reservation. Chapters 2lisplay the
results of the Jbs and Training Needs Survey.
Chapter 6 describes the results of the
OYUNBLINBYSdzNJ 0. dzaAy Saa
Chapter 7 describes job training program

recommendations based on the results of this

study. Finally, the appendices of this report
document the methods used in this study as
well as copies of the survey questionnaires.

Figurel: Basic Flathead Reservation Industries

Flathead Reservation Economic

Profile

This profile is divided into two sections. The first
is a graphic and tabular snapshot of the current
Flathead Reservation economy. The second is a

Mcﬂéﬁr&l@bﬁl,gﬁgrratﬁ/éjé@%%t%@of the

economy.

Growth or deline of any economy depends on
GKIFIG SO2y2YeQa lFoAfAGe
outside the economy. Industries that bring
money into the economy from outside the area

and have the potential to grow the economy

Basic Flathead Reservation Industries
Earnings and Employment 2011

100%

75%

50%

25%

0%

CS&KT Government

Manufacturing

Salish and Kootenai
College

State Government

m Heavy & Civil Engineerin
Construction

Hm Federal Government

57% 55%
14% 16%
9% 10%

Mining, Quarrying, Oil, &
Gas Extraction

B Agriculture, Forestry,
Fishing, & Hunting

k]
Earnings

Sources: Bureau of Business and Economic Research, University of Montana
Bureau of Labor Statistics, Quarterly Census of Employment and Wages.

Employment

- Non-Resident Travel
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are called basic industries. Basic industries
are often considered to be of central
importance to officials and business persons
interested in economic development.

The Tribal Government of the Confederated
Salish and Kootenai Tribes is the Flathead
WSASNBI GA2yQa R2YAYIl Y
Figurel). The manufacturing industry is also

a key basic industry on the Flathead

oI

WSASNDI GA2y® ¢KS wSaSNDI G

manufacturing base includes S & K
Electronics, Jore Corpoiah, andAshley
Martin Manufacturing

Salish Kootenai College, located in Pablo,
Montana, is also a key component of the
CtFriKSIFR wSaASNDI GA2YyQa
structure. The College accredited by the
Northwest Commission on Colleges and
Universitiesand employs over 260 people.



Tablel: Flathead Reservation Profile

Flathead Reservation Profile

Total Population, 2012 28,72¢
% Change in Population, 2611 2.7%
2012

Median Age, 2012 39.¢
% 65 or Older, 2012 16.3%
% American Indian, 2012 31.8%
% with Bachelor's Degree or 23.7Y
Higher, 2012

Median Household Income, 201  $35,11¢
% Without Health Insurance, 20 21.1%
Unemployment Rate, 2012 12.49
Lived in a Different House Last 17.1Y

Year, 2012

Source: U.S. Census Bureau, 22082 American

Community Surve§-Year Estimates.

Figure2: All Flathead Reservation Industries

To fully understand th&lathead Reservation
economy it is important to place its basic
industry structure (depicted ifigurel) in
O2yGSEG o0& AfftdaAGNI GAy3
industrystructure.Figure2 below shows the
entire industry structure of the Flathead
Reservation by looking at the number of
persons employed in each industry.
Confederagd Salish and Kootenai Tribal
Government is still the dominant industry on

the Flathead Reservation, even when looking at
all industries and not just basic industries. CSKT
Government is the primary difference when
comparing the Reservation industry struot to
that of the State of Montana. Local (town or
county) government is included Figure2 but

is not included irFigurel. This is because Tribal
Government brings money into the community
from outside while local governments largely do
not.

All Flathead Reservatiomdustries Compared to Montana: All Employment 2011

100%
11%
35%
20%
75% +——— —
0
- 15%
50% +— —
13%
16%
)
25% +——— o
6%
0% -

Flathead Reservation

Sources: Bureau of Business and Economic Research, University of Montana; U.S. Bureau of Labor Statistics, Quartéinfleysusnt and Wages.

Montana

Tribal or Local Gov't
Trade, Transportation, & Utilties
Education & Health Services
Leisure & Hospitality
Manufacturing
m Information, Finance & Real estate
m Construction
m Other Services
m Professional & Technical Services
m Ag and Mining

m Federal and State Gov't
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It is also vital to understand the employment
status of Tribal members living on the Flathead
Reservation. Howevecensus data includes all
American Indians who claim affiliation with any
tribe, not just CSKTable2 summarizes this
status. In 2013 about 2,787 American Indians
age 16 and older were employed on the

Flathead Reservation.
Table2: EmployedAmerican IndianPopulation

American Indian Only - Employed Civilian Population
16 Years and Over on the Flathead Reservation

BBER
Estimate
2013

ACS
2010

ACS
2012

ACS
2011

Figure3 represents the wage experience of all
people living on the Flathead reservation. Lake
County data is used rigure3 because wage
data is only collected at the county level, and
because twethirds of the Reservation is in Lake
County. The data iRigure3 have been adjusted
for inflation. Reservation residents were hit
hard by the Great Recession during the period
from 2008 through 2011. Wages on the
Reservation declined about 1% per
year during thigime. Since that

time, wages on the Reservation have
begun to slowly rebound. It is
important to note that this growth
occurred at a significantly slower
pace when compared to the State of

ACS
2009

1,397 1,329 1,402 1,239 Montana as a whole.
1,337 1,297 1,148 1,161 1,177
2,787 2,694 2,477 2,563 2,416

Sources: UM Bureau of Business and Economic Research and U.S. Census

Bureau American Community Survey 5-Year Estimates

Figure3: % Lake County Wage Growth

% Growth in Real (Inflation Adjusted)
Lake County Wages: Actual and Forecast

6.0 -

5.0 -

4.0 -

3.0

2.0 -

1.0 -

% Growth

0.0 -

-1.0 -

-2.0 4

-3.0 -

2081 2012 2013 2014 2015 2016 2017 2018 2019 2020

Year

= Montana

m Lake

SourcesUUM Bureau of Business and Economic Research; IHS
Economics & Country Risk (formerly HIS Global Insight, Inc.).
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Table3 lists occupations that will add the most important for CSKT economic development
jobs over the next 10 years. This list is very officials and for job training planners.

Table3: WesternMontana Growth Jobs

2 Sa0SNYy az2yial vyl
onb !yydza f hLSyYyAy3Ia

hOOdzLJr GA2Y

1. Personal Care, Child Care, Fitness Instructor, Recreation 2.4% 168 $21,460
2. Computer and Mathematical Occupations 2.2% 75 $64,770
3. Nursing, Psychiatric, and Home Health Aides 2.0% 93 $22,180
4. Health Technologists and Technicians 1.9% 138 $30,010
5. Food and Beverage Serving Workers 1.8% 457 $18,100
6. Supervisors of Food Preparation and Serving Workers 1.8% 43 $28,110
7. Woodworkergcabinet makers or finish carpenters) 1.7% 40 $28,710
8. Financial Specialists 1.6% 76 $54,440
9. Sales Representatives, Wholesale and Manufacturing 1.6% 47 $46,640
10. Information and Record Clerks 1.5% 212 $24,310
11. Health Treating Practitione(Registered Nurse) 1.5% 189 $58,840
12. Restaurant Hosts and Hostesses, Dishwashers 1.5% a0 $18,150
13. Counselors, Social Workers, and Other 1.5% 87 $38,000
14. GrounddMaintenance Workers 1.5% 55 $30,000
15. M_edlcal As_S|stant, Dental Assistant, Medical Equipment Prepg 1.5% 43 $30.700
Veterinary Assistant, etc.

16. Construction Trades Workers 1.4% 197 $37,090
17. Financial Clerks 1.4% 167 $31,120
18. BuildingCleaning and Pest Control Workers 1.4% 152 $22,610
19. Motor Vehicle Operators 1.4% 133 $39,430
20. Cooks and Food Preparation Workers 1.4% 127 $28,000
21. Secretaries and Administrative Assistants 1.4% 109 $27,710
22. Supervisors of Office addiministrative Support Workers 1.4% 42 $43,300
23. HVAC Mechanic, Machinery Mechanic, Medical Equipment R¢ 1.3% 93 $50,180
24. Business Operations Specialists 1.3% 81 $45,420
25. Sales Representatives, Services 1.3% 53 $46,640
26. Security Guard§ki Patrol, Transportation Screeners, etc. 1.3% 52 $22,690
27. Material Moving Workers 1.2% 89 $40,000
28. Retail Sales Workers 1.1% 515 $21,820
30. Vehicle and Mobile Equipment Mechanics, Installers, and Rep 1.1% 90 $38,520
31. Metal Workers anélastic Workers 1.0% 33 $30,500
32. Law Enforcement Workers 1.0% 30 $47,380

Sources: Bureau of Business and Economic Research, University of Montana; Montana Department of Labor an&égiustty 201-2
2022 Projected EmploymerRRegion 1 includeBlathead, Lake, Lincoln, Mineral, Missoula, and Sanders Counties.
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Regional Context of th e Flathead 30% of the total Reservation population in 2000

. 04 |
Reservation Economy and 32% in 2010.
The Flathead Reservation is a rural area, A dinat q ) ndi
62NRSNBR 2y (KS a2dzik o0 OlN%'yEys faamengapindians . o 5
second largest urban trade center, and on the now account for most of the population"growth
V2NIK 08 CElGKSER / 2dzy o 3ihe Bgpegvation Bm 1390 1o 2000, tae,
fastest growing (and now fourth largest) Indian population grew by 2,753 rate of 54%,
counties® Unlike many Indian reservations, the while the norindian population grew by 2,160

0 .
Flathead Reservation is not isolated from the (13%). !:rom 2000 to 2010, the Indian

. . . population rose by 1,255, a 16% growth rate,
larger state and regional economies. Located i

the center of western Montar@&  R& y' I YA O while the nonindian population increased by
932 (5%).

economy, the Reservation contributes to the
NEIA2YQa RSOSt 2ebMg/ i 2dzaili & OKI y3
regional economy influence the economic Narrative Description of the
health of the Reservation. .
Flathead Reservation Economy
On the Reservation, the Confederated Salish

Population Trends and Kootenai Tribes are the most significant
Recent U.S. Census Bureau data indicates that ~ €conomic actor. Each year the Tribes spend
the American Indian population of the tens of millions of dollars locally. The Tribes
Reservation represents a much greater fraction ~ OwWn most of thetimber, range and recreation

of total population than prewus data resources, as well as the lands where irrigation
suggested. With the opening of the Reservation ~ Waters originate. Tribal members own and

to non-Tribal settlers in 1910, nefribal operate overone hundred local businesses.
population growth outpaced Tribal growth The Tribal organization also operates several
during much of the 20th century. In the 1970 businesses. In addition, it runs schools and
Census, the American Indian to nbidian ratio Yyl 354 UKS wSaSNlatduA2yQa
of population was appximately 1 to 5. will soon own and operate Kerr Dam, a major

hydropower generation facility

Tribal population growth increased in the last

collection methods according to Tribal officials. ~ ©OWn the majority of the lands within the

reported in the preliminary 1990 Census count ~ South half of Flathead Lake and other water
was appoximately 1 to 3. The 2000 and 2010 bodies. The Tribal land base encompasses the
Census counts reported American Indians as majority of the forest resources and a

significant portion of the agricultural resources

on the Reservation. It therefore provides the

! This paragraph and those that follow in Chapter 1 underpinning forthe Resgrt G A 2y Qa ol aA o
rely heavily on the work of Dr. Tom Power, Professor economic activities.

Emeritus of Economics at the University of Montana,

as published in Chapter 4 of the CSKT

Comprehensive Resources Plan.
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The Tribes administer hundreds of thousands of
acres of rangelands and pasture lands. The
Tribes own a smaller portion of the cropland on
the Reservation, however. The Flathead Indian
Irrigation Project (FIIP) servg9,643 acres on
the Reservation of which 24,895 acres are
either owned by the Tribes or are individually
owned Indian trust lands (Littleboy, FIIP, 2010).

Because grazing on effeservation federal
lands is becoming more restricted and
expensive, the imprtance of Tribal grazing land
to the local agricultural economy will probably
increase in coming years. Rising bid prices for
the use of Tribal grazing land already indicate
that this is happening.

Tribal land is an important source of timber for
the local forest products industry. Almost half
(46 percent) of all timber harvested in Lake
County came from lands controlled by CSKT
(UM Bureau of Business and Economic
Research, 2010).

Water

Water resources on the Flathead Reservation
are extensive. Theydiude both surface water
and ground water. Municipalities and
developments depend on ground water for
domestic use. Most surface water is used to
provide habitat for fisheries as well as irrigation.

The Flathead Indian Irrigation Project manages
the primary surface water delivery system for
agriculture on the Reservation. Originally
designed to promote the economic
development of the Tribes and individual Tribal
members, it now serves many ndndian farms.
The headwaters, storage facilities and carials
on CSKT lands. Other surface water sources for
agriculture are delivered through small ditches

18

and canals, most of which were developed
before FIIP.

CSK(Tthe State oMontana, and the United
Stateshave been working fodecadedo

develop a water rilgts settlement that will
quantify the water rights of the Confederated
Salish & Kootenai Tribes on and off the Flathead
Reservation and provide for the administration
of water rights on the Reservation. On October
3, 2012 the three governmentsCSKT, the

State of Montana, and the United States
releaseda draftWater Rights Compact (the
Compact) and a Unitary Administrative and
Management Ordinance (the Ordinance or Law
of Administration) for public review and
comment After the Montanalegislature

rejected the compactin 2013 the 2015
Montanalegislature must pass the compact or
CSKWill have tofile allof their water rights
claims with the Montan&ourt. The Court will
adjudicate those claims along with all filed
claims.

Kerr Dam

CSKTeasesthe siteof Kerr Dam to PPL
Montana. The dam annually produces four
times as muclelectricityas Mission Valley
Power(the local electricity utility managed by
CSKTsells on the Reservatiohe Tribes are
colicensee with PPL Montana for the facility
and havesettled on the purchase price to buy
and takeover sole operation in the year 2015.
CSKThasfiled formal notice with the Fedet
Energy Regulatory Commissimgarding their
intent to acquire the Kerr Project.

Land Buy-Back

CSKTecognizathe overall mportance of the
land and its resources. The Flathead Indian
Reservation is one of 150 unique reservations
with fractionalland interests CSKhas



identified roughly 3,000rfbal membes who
share ownership of 700 unigue tracts on the
Reservation.Nearly 2,000 of thoseshares in
land-ownershipamount to les than a 5%
interest in a tract Ten to twenty owners can
own interests in a tract that is only 1 acre in
size, or may only own the mineral rights, but
not the surface rights. This fractionated
ownerdip makes it impossible to manage some
of these tracts.FordecadesCSKTasbeen
buying backReservatiodands thatwere taken
as a result of the Flathead Allotment Act and
forced fee patent policie<CSKT has been paying
fair market value to buy backibal homelands,
spending millionsUnder the Cobell settlement
agreementthe federal government allocated
roughly $7.4 million to purchase an estimated
38,400 acresvorth of fractionated interests on
behalf of CSKThe frst offers inthe Cobell
Agreeme/ (1 Q& [-BagkRrograaiere
mailed on September 5, 2014, to CSKbar
members with fractional land interests @ome
Flathead Indian Reservatidracts.

The Environment as a Tribal

Economic Asset

The Tribes have also sought to protect the
Tribal landbase by establishing wilderness and
primitive areas and by developing regulations
and resource management plans designed to
conserve Tribal resources. Duritg
comprehensive planning process, l@SKT
membership set goals that emphasized the
maintenane of a healthy and productive
linkage between the Tribal land base and the
Reservation economy. In an ideal future, the
membership would prefer to see Reservation
lands used in a sustainable manner compatible
with environmental and cultural resource
protection.

19

There are other kinds of economic benefits as
well as many nofeconomic benefits that come
FNRY /{Y¢Qad LINHzRSYy
natural resources. A healthy natural
environment is essential if CSKT is to maintain
Tribal culture and spiniality. A clean
environment is also important to the physical
and mental welbeing of Tribal members as
well as all Reservation residents.

In economic terms, a high quality natural
environment is an important stimulus to
economic development. By adicting and
holding new businesses, it provides a powerful
force for growth.

For all of these reasons CSKT has invested
considerable effort in protecting and enhancing
the natural environment of the Reservation. To
name only a few examples, CSKT:

9 sought and obtained a Class | Air
Quiality designation for the Reservation,
the most demanding air quality status
under federal law

9 created and then expanded the Mission
Mountains Tribal Wilderness and the
South Fork and Mill Pocket

dza §

oyl
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and have created a buffer zone to
protect the wilderness area

9 adopted and implemented a Shoreline
Protection Ordinance

1 adopted and implemented an Aquatic
Lands Conservation Ordinance to
protect wetlands and other aquatic
lands



9 adopted aFisheries Management Plan
and a Water Quality Management
Ordinance

9 drafted and adopted the Lower
Flathead River Resource Plan to protect
that area of the Reservation

CSKT carries out interdisciplinary reviews on
natural resource management and
developmaent activities occurring on the
Reservation to insure that the activities cause
minimal environmental damage. CSKT is also
working with the Environmental Protection
Agency regarding enforcement of federal and
Tribal air and water quality, and solid and
hazardous waste regulations on the
Reservation. Protection and enhancement of
the natural landscapes and ecosystems of the
wWSASNBI GA2Yy A& 2yS 27
priorities.
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This chapter describes the labor force, completing the surveykigure4 illustrates the
education, and training experiences of Tribal employment status of survey respondents.
members ages 180 who responded to the

survey. Tribal government officials need this It is important to note that to be considered not
information to evaluate impact adnd plan for in the labor force, a respondent had to classify
future job training programs. The survey results themselves as all of the following:

presented here represent the status 671 1 not workingin the week prior to the
Tribal members as of Majuly 2014. survey

1 not on layoff from a job
9 not on vacation or off due to a

Figure4: Employment Status temporary illnesor maternity leave
1 not having actively looked
Emp|0yment Status of for work for the previous four weeks
Tribal Members Ages 180 . . _
is category includes retired
80.0% 69.1% -
persons, students, those taking care
60.0% of children or other family members,
and others who are neither working
40.0% nor seeking workOf the 152
19.7% respondents (19.7%) who said that
20.0% T12% they were not in the labor forcés7
0.0% 1 - al AR GKIG (GKSe RARyQl
Employed Unemployed  Notin labor force | lastyear. A very similar numbesg)

reported that they had not worked

for between 1 and 5 years. Thirsgventribal

Employment Status members responded that theyala not worked

For the purposes of this study understanding for 5 or more years.

the employmentstatus of responding Tribal
members is vital. AlImost seven of every ten
survey respondents (69.1%) were employed in
the week prior to completing the survey, while
11.2% were unemployed. The remaining 19.7%
were not in the labor force in the week prior to

Unemployment Rate

When considering only those survey
respondents who classified themselves as being
in the labor force, the unemployment rate for
Tribal members ages 18 was 13.9%. This rate
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is somewhat higher than the.S. Census

. dzNB | dz2012 estimate of 12.4% for all
persons ages 16 and older in the labor force and
living on the Flathead Reservatidithe survey
NBaLRyRSyiQa
than the 10.8% rate for 2011 reported by
Montana Departrent of Labor and Industry for
all people ages 16 and older in the labor force
that lived on the Flathead Reservatidn.

Average Weekly Hours Worked

While it is vital to describe the employment

status of responding Tribal members, it is also
very important to know whether or not

employed Tribal members work fdalme or

part-time. All other things being equal, more

hours worked results in higher income. Tribal
members who responded to the survesprked

an average of 33.3 hours in a usual week. This
average is significantly lower than the average

of 38.2 hours reported by U.S. Census Bureau

for all workers on who lived on the Flathead
Reservation in 2008012 The implication of

this differenceisi KI G ¢ NAO6Ff YSYo
weekly number of hours worked is less than
' ®{ ® / Sy adza . dzZNEimezQai
work: 35 hours per week.

R

Employment by Industry

The Confederated Salish and Kootenai Tribes is
the dominant employer of Tribal membersesgy
18-60 who responded to this survey.

2U.S. Census Bured#2082012 American
Community Survey-¥ear Estimates.

® Montana Department of Labor and Industry,
http://www.ourfactsyourfuture.org/admin/uploade
dPubliations/2687 Flathead RF08 Web.pd$ of
2011, revised October 2013.

*U.S. Census Bureau, 26P812 American
Community Survey-¥ear Estimates.
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FigureS illustrates that nearly 3 in every 5 Tribal
members (57.6%) works f@SKTAImost a
quarter of Tribal members (23.4%orked for a
private or nonprofit company. Salish Kootenai

dzy SY LX 2 & Y S gdfiegenidaribtBer $cBool eripibys 7.804d8 K S NJ

responding Tribal members. A very similar
number (6.8%) are seimployed. A small
proportion (4.0%) work for other government
agencies, or work withdyay (1%), often in a
family business like a ranch.

Figure5: Employment by Industry

Tribal Member Employment
by Industry: 2014

CS&K Tribes

100.0%

Private or
non-profit
company

m SK College or
other school

75.0% +—

57.6%

50.0% +——
m Self-
employed
23.4%
Other local,
state, or
federal gov

m Working
without pay

25.0% +——

0,
0.0% . =980



http://www.ourfactsyourfuture.org/admin/uploadedPublications/2687_Flathead_RF08_Web.pdf
http://www.ourfactsyourfuture.org/admin/uploadedPublications/2687_Flathead_RF08_Web.pdf

Private Employers by Industry Tribal Member Occupations

While the Confederated Salish and Kootenai The inventory of occupations of Tribal members
Tribal Government an8alish Kootenai College ages 180 is quite large and divers&able5

are major employers of Tribal members, it is below presents a list of the most common

also useful to examine in more dekthe occupations among responding Bal members.

private industries that employ Tribal members. Table5: Occupations

Table4: Private orNon-Profit Employers

. : Tribal Member Occupationg\ges 180
Private or NonProfit Employers P g

% ofAll

% Tribal
Employed Occupation Members
Tribal Building Cleaning Workers 4.0%
Industry Members Nursing and Home Health Aides 2.%%
Food and drinking places 3.5% Secretaries and Administrative > %

Health care services 3.3% Assistants '
Repair and maintenancgervices | 2.3% Agricultural Workers 2.9%
Heavy construction 1.7% Accounta_nts and Aut_j|tors _ 2.0%

_ . Community and Social Service
Electronic product manufacturing 1.7% Specialists 1.9%
Wood products manufacturing | 1.2% Grounds Maintenance Workers 1.7%
Office admin services 1.2% Cashiers 1.7%
Ranching and farming 1.0% Cooks 1.6%
General construction 1.0% General Management Occupations 1.3%
Forestry and logging 0.8% Farmers, Ranchers . 1.9%
- _ Customer ServicBepresentatives 1.3%
Building material, garden 0.8% Office and Administrative Support

equipment, supply Workers 1.3%
Food and beverage stase 0.8% Education Administrators 1.2%
Performing arts, sports and 0.8% Bookkeeping and Accounting Clerks 1.2%
related Cabinetmakers and Bench Carpenters 1.2%
Gambling, recreatioramusement| 0.8% Conservation Scientists and Foresters 1.1%
Crop production 0.6% Dishwashers 1.1%
ConstructionEquipment Operators 1.1%
Automotive Technicians and Repairers 1.1%
. . . . Assemblers and Fabricators 1.1%
Table4 lists the top 15 private industries that Industrial Truck and Tractor Operators 11%
employed Tribal members who responded to Counselors 0.9%
the survey. In addition to retail establishments, | Postsecondary Teachers 0.9%
the prominent private or nosprofit employers All Other Teachers 0.9%
of Tribal menbers included the health care Waiters and Waitresses 0.9%
Electronics Assemblers 0.9%

service industry, heavy and general
construction, and manufacturing.
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The influence of the types of industries present
on the Flathead Reservation is evidenfable

4 above. Confederated Salish and Kootenai
Tribes is the dominant employer on the
Reservation, and the types of occupations
required byCSK®appear prominently in the list
of Tribal member occuagions. These
occupations include general management,
clerical, and social service specialists. The
influence ofSalish Kootenai Collegan also be
seen in in the occupational structure of the
Tribal membership. Educational administrators
and postsecondgrteachers are among the
common occupations. Finally, it is important to
note the presence of several occupations that
support the health care, manufacturing and
construction industries. These occupations
include nursing aides, assemblers and
fabricators,and construction equipment
operators.

Entrepreneurship

As the paragraphs above show, the most
common type of employment

found was that in which

Just over onghird of all Tribal members
(34.4%) who responded to the surveydstiat
they were very interested in starting a new
business (se€igure6). Another 28.6% said
that they were somewhat interested in starting
a new business. This lad level of interest in
starting a new business may be an untapped
resource for Tribal economic development.

In addition to finding a large number of Tribal
members who aspire to start a new business,
the Jobs and Training Survey found a small core
of micro-business owners among the Tribal
membership who represent job growth in

action. Micrebusiness owners, or self

employed Tribal members, represent 6.8% of all
employed Tribal members. The most common
types of micrebusinesses owned by Tribal
members irlude:

Repair and Maintenance
Animal Production

General Government Support
Specialty Trade Contractor

= =4 4 =

Figure6: Interest in Starting a New Business

people are employed by
another persoror
organization. But the Jobs
and Training Survey also

Tribal Members Interested in
Starting a New Business

discovered evidence that 40.0% 34.4%
selfemployment may 30.0% 28.6%
become an important source 23.0%
of economic opportunity for | 20.0%
Tribal members.
8.8%
10.0% 52%
0.0% . . H m
Very Somewhat Neither = Somewhat Not at all
interested interested interested uninterested interested
nor

uninterested
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Food Services

Forestry and Logging

Educational Services

Wood Products Manufacturing, and
Performing Arts.

=4 =4 =4 4 A

Education Attainment

Research consistently shows that education is
one of the most important investments in
human capital that can be mad&able6
presents a detailed illustration of theducation
levels completed by Tribal members agestD3
who returned the survey.

Table6: DetailedEducation Attainment

Tribal Member Education
Attainment: Ages 1&60

% Tribal

Education Attained Members
No schooling completed 2.29
Grade 1 through 11 5.6%
12th gradeg no diploma 1.9%
Regular high school diploma 12.6Y
GED or alternative credential 8.1%
Less than 1 year of college or

\vocational credit 15.3Y

1 or more years college or
\vocational/ Job Corps credit, n

degree 22.29
Job Corps completion 1.49%
1aa20Al GSQa RS 11.49
. OKSt 2Nna RS3 14.49
al adSNRa RSIANE 4.0%
Professional degree beyond a

ol OKSt 2NR& RS: 0.8%
Doctorate degree 0.3%

In addition to the levels of education attained
as represented ifable6, about 1 in every 10
(10.1%) Tribal members reported that they
were currently enrolled in school or college.
More than half of these Tribal members were
enrolled in undergraduate college (6.3%);
another 2.0% were seeking a gradudgeel
degree. The remaining Tribal members were
seeking a GED or vocational training.

The level of education attainment reported by
Tribal members provides reason for optimism
regardng future Tribal economic prospects.
Figure7 demonstrates that Confederated Salish
and Kootenai Tribal members who responded

Figure7: Comparison of Education Attainment

CS&K Tribal Member
Education Attainment Ages

25+
75%
38.0%
50% 51.4%
i I I
O% T 1
CSé&K Tribal All American
Members Indians in MT

m Bachelors Degree or higher

Some college or Associates Degree
m HS Diploma or GED only
H Less than HS Diploma or GED




to the survey have attained higher levels of
education than the Montana American Indian
community as a whol&In particular
Confederated Salish and Kootenai Tribal
members have earned proportionately more
. OKSt2NRa 5S3aINBSa
American Indians in Montana (13.0%). Similarly,
a majority of CSKmembers (51.4%) have
attained at least some college @ocational
education, compared with only 30.3% of all
American Indians in Montana.

Professional Licenses and

Certifications

Businesses and governments require not only
education to qualify for some jobs, but also
professional licenses and certifications. A
significant proportion of Tribal members
reported that they have earned a broad range
of professional licenses or certifigans.

Overall, just over onghird (36.4%) of Tribal
members said they have earned a professional
license or certification. Some of these are
combined with educational degree programs
and some are not. These certifications fall into
55 different categoris ranging fromNational
Institute for Automotive Servicexams to
Registered NurséR.N.) licenses to
Cardiopulmonary Resuscitation (CPR) or
HAZMAT certification.

Table7 in the next column presents the most
commonly reported professional licenses or
certifications earned by Tribal members ages
18-60. The categories have been edited, but in
general they represent the original answers, as
opposed to official certifidson titles or terms.

®U.S. Census Bureau, 26P812 American
Community Survey-¥ear Estimates.
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Table7: Licenses or Certifications

Tribal Member Licenses or

Certifications

% Tribal

License or Certification Members
I 2YYSNOALFf 5NRA¢Z 6.0%
Certified Nursing Assistagnt.N.A. 2.7%
ACSWsocial work, human service| 2.1%
CPR 2.1%
Eéiri?fziiggtgr secondary teaching 2 0%
R I
Law enforcement 1.6%
Fire fighter training 1.6%
Computer skill certifications 1.5%
Electricgfi_elds, Joint_ Apprentice 1.5%
and Training Committee (JATC)

Iioctgr?;ebsuldmg trades, contractor 1.1%
Dental hygiene, assistant 0.8%
Registered Nurse, R.N. 0.8%
Welding 0.8%
Native American Studies, all leve 0.7%
Carpentry 0.7%
Forkliftoperator 0.5%
Housing or building inspection 0.5%
Other medical services 0.5%
Cosmetology, barber 0.4%

I 2YYSNDOALFE 5NAJGSNEQ
most common professional certification
reported (6.0%), followed by Certified Nursing
Assistant{C.N.A.) (2.7%), A.C.S.W. social work
licenses (2.1%), Cardiopulmonary Resuscitation
(CPR) certification (2.1%), and teaching
certificates (2.0%).
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General Job Skills and Job

Seeking Skills Training Received
Finally, the Jobs and Training Survey asked
Tribd members about specific types of job
seeking skills in which they have been trained,
as well as several general, joblated skills. The
presence of these skills enables Tribal members
to better succeed in finding a job or in
performing that job.

Table8: General Job Skills

General Job Skill
Training Received

% Tribal
Job Skill Members
Safety 41.2%
Technical skills 39.7%
Interpersonal skill 31.4%
Organizing 31.1%
Quality improvement 27.0%
Product sales 11.5%

About 4 in every 10 Tribal members (41.2%)
who responded to the survey reported that
they had participated in some type of job
related safety training. A similar proportion
(39.7%) reported having participaten job-
related technical skill training. A lower, but still
substantial number of Tribal members reported

receiving trainingins@® f f SR -@laed¥ G ¢

skills. These skills include interpersonal skills
(31.4%), organizing (31.1%), and quality
improvement or customer service (27.0%). Only
about 1 in every 10 Tribal members (11.5%) said
that they received specific product sales

training.
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Job seeking skills are arguably keymproving
a2YS C¢NROI §
This is probably the case for unemployed Tribal
members and those who are not working and
discouraged about future employment
prospects.Table9 provides some information
about the inventory of job seeking skills present
among Tribal members ages-68.

Table9: Job Seeking Skills

Job Seeking Skill
Training Received

% Tribal

Job Seeking gl Members

Resume writing 36.4%
Interviewing 30.2%
Applications 29.3%
Job search strategies 23.8%
Career planning 22.3%
Labor market information 13.2%

Around 3 in every 10 Tribal members reported
having receied some training on resume
writing (36.4%), interviewing for jobs (30.2%),
or completing job applications (29.3%). Fewer
have received training on job search strategies
(23.8%) or career planning (22.3%). Only 13.2%
reported being trained on where to go tibtain
laBat Market information, which often includes
information on job openings. This relatively low
proportion of Tribal members may represent a
potential training opportunity for the Tribes.

YSY@Eigh Q SO2y 2
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This chapter describes the interests of Tribal
members ages 180, who responded to the
survey about future jobs, jekelated training,

and education. Tribal government officials,
Salish Kootenai College, and Kicking Horse Job
Corps Center need this infoation to plan

future job training and education programs. The
survey results presented here represent the
interests and opinions 6f71Tribal members as
of May-July 2014.

New Job Interest

More than 3 out of 5 Tribal members (62.5%)
said they are interested in looking for a new
job. Interest in a new job was substantial across
all groupsFigure8 demonstrates that more
unemployed Tribal members (93.9%) wanted a
new job than did employed Tribal members
(58.8%), or those who were not in the labor
force (58.9%).

Figure8: Level of New Job Interest

Tribal Member Interest in
Looking for a New Job

100.0% 93.9%

75.0%

58.8%

58.9%
50.0%

25.0%

0.0% -
Unemployed Employed Not in labor
force

® Not interested ® Interested
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Tribal members expressed clear preferences
about the type of work schedule they prefer.
TablelOillustrates those preferences. A very
large majority of Tribal members said they
prefer fullime work. More than half of Tribal
members who responded to theusrey (55.3%)

Tablel10: Preferred Work Schedule

TribalMembers' Preferred Type ol
Work Schedule

Type of work Wanted a

schedule New Job % All %
Fulltime 55.3% 78.8%
Parttime 19.0% 22.6%
Permanent 34.6% 46.0%
Temporary 8.6% 9.6%
Yearround 25.9%| 33.5%
Seasonal 11.2% 14.1%

wanted a new job and wanted to work fdime.
About 1in 5 (19.0%) wanted a new job but
preferred parttime work.

Tribal members also expressed preferences
about other types of worlkchedules, including
permanent or temporary work and yeaound

or seasonal work. In general, somewhat fewer
Tribal members expressed opinions about these
alternate work schedules. Of those who did,
more Tribal members preferred permanent or
yearround wak. However, there is a significant
group of Tribal members who want a new job
and want it to be temporary (8.6%) or want a
new job and want it to be seasonal (11.2%).

*
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Commuting to Work

Most Tribal members who live on the Flathead
Reservation must commut® their place of
work. Those who responded to the survey
expressed important opions about their work
commute.

Tribal members said they were willing to
commute 30 miles ongvay to work, on
average.Figure9 illustrates the distribution of
Tribal member commuting mileage preferences
by whether or not they were interested in a
new job. The thick dark line in each red box is
the average distance a Tribal member is willing
to commute. Those who wanted a new job
were willing to commute 30 miles ongay on

I SN} 3Ss gKAES GK2as$s
were willing to commute 25 miles. The red box

Figure9: Commuting Mileage Preference

Distribution of Tribal Member
Commuting Mileage Preferences

a G077 = -T-
it
=
E ]
g
(I i "
]
et
=T}
=
E
-E 4D_
7]
d
=
=]
:é., 207
@
5
D_

| 1
Mot interested Interested in a
ina job joh

g K2

29

represents the middle 50% of Tribal members in
the commuting mileage distribution. For Tribal
members who wanted a newl, the middle

50% were willing to commute between 20 and
45milesones I @ d | Y2y3 G(GK24&S
want a new job, the middle 50% were willing to
commute between 15 and 30 miles onay.

For the respondents to this survey, the 30 mile
average preferred@ammuting distance implies
that some Tribal members were not willing to
commute off the Reservation. In fact, of all
responding Tribal members ages-88, 54.5%
were willing to commute off the Reservation to
work if they could return home each night,
while 45.5% were not (seEigurel0).
RARY QU gtyld | ySg

Figurel0: Willingness to Commute off Reseniah

Willingness to Commute Off
Reservation by Desire for a

New Job
- T
75% 4 I
23.4%
50% -
25% -
0% -

m Not commute off Res & no new job
Not commute off Res & want new job
m Commute off Res & no new job

m Commute off Res & want new job

g K2
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Job Interest by Industry

The job interests expressed by Tribal members
who responded to the survey reflect, to some
degree, the typs of industries present on the
Flathead Reservatioffablell presents the job
interests of Tribal members by industry.

Tablel1: Job Interestsby Industry

Tribal Member Job Interests by
Industry

\[o]
Interested interested
in new job in new job

Industry

Administrative

support 20.7% 9.2%
Forestry/ fire

fighting 19.4% 5.6%
Construction 18.5% 6.8%
Food/ lodging 18.2% 5.6%
Maintenance/

repair 15.9% 4.9%
Manufacturing 14.9% 4.0%
Transportation/

trucking 14.2% 4.7%
Sales 13.4% 4.5%
Social services 13.4% 4 5%
Accounting/

finance 12.4% 5.5%
Health services 10.5% 4.5%
Info technology 8.6% 2.9%
Protective

services 8.1% 2.6%
Engineering 6.7% 1.6%
Personal

services 6.4% 1.8%

Tribal members were most interested in
administrative support jobs, which are often
found in CS&K Tribal Government. Tribal
members also showed considerable interest in

30

the forestry/ firefighting,construction, and
food/ lodging industries.

Job Interest by Occupation

Tablel2A t £ dzZA GNJ G Sa ¢NROI ¢
common job interests by occupation. The
complete invermory of occupation interests is
large and diverse. Again, these occupations
reflect the largest employers of Tribal members

Tablel2: Occupation Interests

Tribal Member Occupation

Interests

% Tribal
Occupation Members
Accountants, auditors, budget
analysts 4.0%
Teachers 2.7%
Managers, general 2.3%
Supervisors of admin and
support workers 2.0%
Office and admin workers 2.0%
Registered nurses 1.6%
Secretaries and admin assistan 1.6%
Forest, conservation, and
logging workers 1.6%
Computer occupations 1.5%
Construction equipment
operators 1.5%
Counselors 1.3%
Construction trades workers 1.2%
Human resources managers 1.1%
Other managers 1.1%
Wildlife biologists 1.1%
Cooks 1.1%
Vehicle mechanics 0.9%

on the Flathead Reservation: CSKT Government

and Salish Kootenai College.
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Interest in Employers Other Than
CSKT

A very large majority of Tribal members who
answered the survey (83.7%) said that they are
willing to work for an employer other than the
Confederatedsalish and Kootenai Tribes. This is
true whether or not the Tribal member is
interested in looking for a new job.

Education and Training Interests
The Tribal members who responded to the
survey expressed strong interest in additional,
job-related educatioror training.Figurell
highlights this interest.

Figurell: Interest in JobRelated Training

Level of Interest in Job

Related Education or
Training

100% -

75% -

50% -

25% +

0% -
% Tribal Members
m Not at all interested
B Somewhat uninterested
m Neither interested nor uninterested
m Somewhat interested

m Very interested
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A majority of Tribal members (55.5%) said they
were very interested in obtaining additionab-
related education or training. An additional 26%
said that they were somewhat interested. Only
10.7% were not at all interested.

Survey respondents described their types of
education ortraining interest in broad
categories which are summarizedTiablel3. A
plurality of Tribal members (44.1%) expressed
interest in an @prenticeshipor Onthe-Job
training.More than 3 in every 10 Tribal
members expressed interest in some type of
academic training (36.4%) or obtaining a
certification or licensure (34.5%). About 3 in
every 10 Tribal membe28.5%)expressed
interest in seeking some type of vocational
training.

Tablel3: Type of Training Sought

Education or Training Sought by
Tribal Members

Type of Education or % Tribal
Training Members
Apprenticeship or Oithe-Job

training 44.1%
Academic training 36.4%
Certification or licensure 34.5%
Vocational training 28.5%
Reading, mathor English skills 10.3%
GED 9.9%

About 1 in 10 Tribal members (9.9%) expressed
a desire to obtain an alternative high school
graduation diploma like a GED, or seek
additional education to improve their reading,
math, or English skills (10.3%).



Education or Training Programs
of Most Interest

Tablel4: Training Program of Most Interest

Education or Training Prograwf Most
Interestto TribalMembers

% Tribal

Program Members

Business Administration,

Management and Operations 7.3%
Commercial Vehicle Operator 6.7%
Automotive Mechanics

Technology 4.1%

Computer and Information
Sciences, General 3.6%

Network and System

Administration/ Administrator 3.1%
Registered Nursing 2.3%
Electrical and Electronics

Engineering 1.5%
Social Work 1.5%
Accounting and Related Service! 1.3%
Culinary Arts and Related Servic 1.1%
Carpentry/Carpenter 1.1%
Information Technology 0.9%
EducationGeneral 0.9%
Plumbing Technology/Plumber 0.9%
Forestry, General 0.8%

Law Enforcement, Fire Fighting,
and Related 0.8%

American Indian/Native America
Studies 0.7%

Pharmacy, Pharmaceutical
Sciences 0.7%

Entrepreneurial and Small
Business Operations 0.5%

Human Resources Management 0.5%

High School Equivalence
Certificate Program 0.5%
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relatededucation or training programs that

interest themmostare among the most useful

findings of this studyTablel4 presents the

specific education or training programs in which

Tribal members were most interested. Tribal
YSYOSNEQ NBLR Ndgthe S NBE O2RS
5SLI NI YSy(d =Zmssific&idadf G A2y Q4
Instructional ProgramgCIP) in order to

maximize the comparability of survey answers

to existing education or training program titles.

More Tribal members (7.3%) were interested in
studyingBusiness Administration, Management
and Operationghan any other specific

program. The second most commonly sought
program (6.7%) waSommercial Vehicle
Operatortraining. This was followed by
Automotive Mechanics Technolo@.1%).

Three computer related programs appear
prominently on this list:

1 Compuer and Information Sciences,
General(3.6%)

1 Network and System Administration/
Administrator(3.1%)

1 Information Technolog{0.9%).

Two health care related programs are among
the most sought after programs: Registered
Nursing (2.3%) and Pharmacy (0.7%j)o T
construction trades appear in the list of most
sought after programs: Carpentry (1.1%) and
Plumbing (0.9%). Of specific cultural interest,
there was a group of Tribal members (0.7%)
who expressed interest iAmerican
Indian/Native American Studies



General Job Skills and Job
Seeking Skills Training Sought

Tribal members were also asked about their
interest in general job skills trainirgcustomer
service and other skills needed for most jobs.
Tablel5a dzY YF NAT Sa ¢NROL f

in seeking additional training in general job skill

areas.

Tablel5: Interest in General Job Skills Training

Tribal Member Interest in Genera
Job SkillTraining

% Tribal
General job skill Members
Technical skills 44.3%
Interpersonal skills 36.0%
Organizindtime 33.3%
management)
Quality |mproyement, 27 3%
customer service
Safety 23.8%
Rgadlng, writing, or math 19.4%
skills
Product sales 18.7%

More Tribal members (44.3%) were interested
in technical skills training than any other
general job skill training area. Interestingly,
around 3 in 10 Tribal members expressed
interestinseO f t SR aaz27¥Fid¢
interpersonal skills (36.0%)rganizing (33.3%),
and quality improvement or customer service

(27.3%). Around 2 in every 10 Tribal members

said they were interested in safety training
(23.8%), training to further develop reading,

writing or math skills (19.4%), or product sales

training (18.7%).

Additionally, Tribal members showed interest in
attending workshops to improve job seeking
skills.Tablel6A f f dz2 G N> 1 S& ¢ NRAOI €
of interestin job seeking skills training.

Tablel6: Interest in Job Seeking Skills Training

NLB O A i NS 3
Tribal Member Interest inJob
Seeking Sk#iTraining

% Tribal
Members

Job seeking skill

Career planning 42.0%
Labor market information 34.8%
Resume writing 31.8%
Job searclstrategies 24.9%
Interviewing 23.9%
Job applications 17.8%

A1AT LA

A substantial number of Tribal members who
completed the survey (42.0%) said they would
attend a workshop that provided training on
career planningMore than 1 out of 3 Tribal
members (34.8%) said they would attend a
training workshop on where to obtain labor
market information such as information about
job openings. A similar number (31.4%) were
interested in learning about resume writing.
Only 17.8%aid they needed a training
workshop on completing job applications.

tA1S8Y
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Interest in Job Training Offered

by CSKT

Almost 4 in every 10 Tribal memberges 1860
who answered the survey (39.0%) said they are
very interested in participating in a new job
training program offered by the Confederated
Salish and Kootenai Tribésgurel2illustrates
the distribution of interest among Tribal
members. An additional 31.3% said they are
somewhat interested in participating. Only
17.9% said that they are somewhat
uninterested or not at all interested in
participating.

Figurel2: Interest in a New CSKT Job Training
Program

Level of Interest in a New

CSKT Job Training Program
100% -
75% -

50% -

25% -

0% -
% Tribal Members
m Not at all interested
m Somewhat uninterested
m Neither interested nor uninterested
B Somewhat interested

B Very interested

34

Finally, to help Tribal government officials and
others make decisions about targeting
resources; Tribal members were asked which
was most important to them personally:

1 finding a job

obtaining additional job training, or

1 obtaining additional education (formal
schooling).

=

More than 2 out of 10 Tribal members (22.7%)
said obtaining additional education was most
important. A similar fraction (19.7%) said that
finding a jd was most important, while 18.6%
said that obtaining additional job training was
most important. Nearly 4 in 10 Tribal members
(39%) said none of these options was important
to them or they chose multiple answers to the
question.
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This chapter describes barriers to Tribal (38.0%) lived in a household thstruggled with

member employment or job training. The data having no gas money. More than cgeaarter

presented here represents the reports 671 (26.2%) reported that a member of their

Tribal members ages 10 who responded to household confronted discrimination that made

the survey in May July2014. Tribal it harder to get or keep a job, job training, or

government officials an&alish Kootenai education. Very similar fractions reported living
Collegeneed this information to plan future in householdghat faced having:

employment growth and job training programs.

1 No reliable vehicle

. 1 Poor health
Barriers that Impede 9 Lack of child care, or a
Employment, Job Training, or 1 Physical or mental disability.
Education
Tablel7 describes the reported prevalence of
selected barries to employment or education. Many Tribal members (sd&gurel3) reported
Having no gas money was the most commonly living in ahouseholdthat faced multiple
reported barrier to employment or job training barriers that made it harder to get a job or
that occurred in the households of Tribal education. About onghird of Tribal members

members. Nearly 4 in every 10 Tribal members (32.4%) reported living in a household that

Tablel7: Barriers to Emmyment or Education Figure13: Number of Barriers Per Household
Barriers to Employment or Number of Barriers to
Education Faced by Someoire Employment or Education Per
. , Tribal Household
Tribal Member's Household
100%
) i 6.6%
_ Yo Tribal 5204
Barrier Members 6+
No gas money 38.0% 75% - .
Discrimination 26.2%
No reliable vehicle 25.8% 0% - 4
Poor health 24.5% =3
Lack of child care 22.9% m2
Physical/ mental disability 21.8% 25% - w1
Criminal charges/ legal trouble 15.9% =0
Alcohol oraddiction 13.0% 0% -
Lack of elder care 5.9% % Tribal Members
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confronted none othe barriers listed in Table
1, and 19.1% said that their household faced
only one of the barriers. However, almost half
of all Tribal members (48.5%) said that their
household struggled with two or more of the
barriers listed iriTablel7.

Tribal members were also asked whether they,
themselves, experienced selected barriers that
are more specifically related to work, job
training, or educationTablel8 lists these
barriers and the proportions of Tribal members
that experienced those barriers.

More than 4 in 10 Tribal members (43.4%) said
that a lack oimoney for education or training
made it harder for them, personally, to get or
keep a job, job training, or more education.
Around 3 in 10rribal members said they faced
a lack of computer skills, lack of education, lack
of job skills training, or lack or work experience.
About 20.2% said they lacked job search
training.

Tablel8: Specific Barriers

Job Training or EducatieBpecific
Barriers Experienced by Tribal
Member

% Tribal
Members

Training or education
specific barrier

Lack of money for education

or training 43.4%
Lack of computer skills 33.8%
Lack of education 32.9%
Lack of job skill training 30.7%
Lack of worlexperience 30.1%
Lack of job search training 20.2%
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Most Important Barrier to
Employment, Job Training, or

Education

The paagraphs above describe the types of
employment, education, or training barriers
faced by Tribal members. This chapter has also
illustrated the number of Tribal members who
struggle with these barriers, often more than
one at a time. It is just as importato

understand which barriers Tribal members said
were most importantTablel9 lists the barriers
that Tribal members said were most important.

Tablel19: Most Important Barrier

Most Important Barrierto a Joh
Job Trainingpr Education

% Tribal

Problem Members

Lack of education 4.9%
Lack of fundr personal finances 4.5%
Discrimination withinTribe,

nepotism, favoritism 4.4%
Lack ofavailable jobs 4.3%
Lack of job training 3.7%
Disability, health 3.6%
Lack of experience 3.6%
No reliable vehicle, no reliable

transportation 3.3%
Time (for training, education) 3.1%
No gas money 1.9%
Lack of child care 1.6%
Criminal chargesddiction, felony 1.5%
Age discrimination 1.1%
b2 RNAGSNDRAE f A0S 1.1%
Discrimination, general 0.7%
Interview or resume writing skills 0.7%
Not knowing where to start, lack of

information about programs 0.5%




Tribal members (4.9%) most often said that a
lack of education was the most important
barrier they faced when trying to get a job. A
very similar proportion (4.5%) said that a lack of
funds or personal finances was the most
important barrier stopping thenfrom getting a
job, job training, or education. Discrimination,
nepotism, or favoritisnwithin the Tribewas

cited by 4.4% of Tribal members as the most
important barrier they faced. A lack of available
jobs (4.3%) rounded out the top four barriers
that Tibal members said impeded them from
employment or education.

It is important to note that 4 out of 10 Tribal
members who responded to the survey (40.4%)
answered that no barrier to employment, job
training, or education was most important to
them. Thigmplies that a large proportion of
Tribal members rate themselves as successful in
overcoming these barriers.

Figurel4: Telephone Access

Telephone Access: Tribal
Members Ages 1&0

100%

75%

50%

25%

0%

Working LandlineWorking Cell Phone

ENo mYes
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Telephone and Internet Access

Access to a working landline telephone, a
working cellulatelephone, or the internet is
very important when attempting to get or hold
a job, or obtain additional education or job
training. The paragraphs that follow examine

CNAOFEf YSYOSNBRQ I O00OSaa G2

communication tools.

Figurel4RSa ONAXA 6Sa ¢NROI f
working telephone. Almost 9 out of 10 Tribal
members (88.4%) lived in a household with at
least one working cellular telephone. Only
60.6% reportediving in a household with a

working landline telephone.

Figurel5shows that 83.4% of Tribal members

who responded to the survey lived in a

household with working cellular telephone

coverage, while 16.6% did not.

Figurel5: Cell Phone Coverage and Internet Access

Cell Phone Coverage and
Internet Access: Tribal
Members Ages 180

100% -

75% -

50%

25% +

0%' T

Working Cell PhonaNorking Internet
Coverage Access

ENo mYes
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Twarthirds of Tribamembers (67.0%) reported
living in a household with working internet
access in the home, while o#tkird (33.0%) did
not.

Travel to Work or School

Finally, the ability to reliably travel to and from
work or school is vital for employment success
or compleing additional education or training.

¢t2 LINPODGARS AYF2NXYIGAZ2Y
transportation status, the Jobs and Training

{ dZNBBSe& SEI YA Y S Percéphdhsd | f
aboutTribal Transit and their personal motor
vehicle access.

Table20: PerceivedTribal Transit Problems

PerceivedTribal Transit Problems That
Affect a Tribal Members' Job, Educatio

or Job Training

% Tribal
Perception Members
Limited pickup or dropoff
times 21.0%
Lack of a consistent schedul 19.4%
Limited pickup or dropoff
places 18.7%
Unaware of Tribal Transit 11.8%

One out of five Tribal members (21.0%) said
¢CNROFE ¢ NI y-adoidpofftimey A G S
kept them from getting or keeping a job, job
training, or more education (sekable20).

Similar numbers of Tribal members cited a lack
of consistent schedule (19.4%) or limited pick
up or dropoff places (18.7%). Only about 1 in
10 Tribal menbers (11.8%) had not heard of
Tribal TransitNote that Tribal Transit makes 18
regular stops throughout the Reservation with
daily routes to and from Pablo, Arlee, Hot
Springs, and other locations.
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Figurel6 summarizes the personal motor

vehicle access of Tribal members age$6Q8

who responded to the survey. 14.4% of Tribal

members reported that they, personally, did

not have a working auto, truck, van, or

motorcyclethat would reliably get them where

they need to go. In addition, 14.7% said that

GKSe RAR y20 KI@S I Odz2NNBy
license. It is important to note that about 8.2%

of Tribal members are without both a working
PYENPSELA BOYORREA St AR
additional 12.7% are missing one or the other
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Figure16: WorkingVehicle2 NJ 5 NA SNARQ [ AOSya.

Tribal Members' Possession
of a Working Vehicle or
Valid Drivers' License

- _—r

6.5%

75% -
m Neither car
nor license

m License but no

50% - car

Car but no
license

m Car and

25% - license

0% -
% Tribal Members
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This chaptefocuses orthe job and education
experiences and interests of groups of Tribal
members who are underemployed or who
confront other noteworthy challenges in the
labor force. The information presented here is
summarized from the reports of 771 Tribal
members ages 180 who responded to the
survey in May July 2014. Tribal government
officials, Salish Kootenai College, and others
need this information tadentify training gaps
in the Tribal workforce anglan future
employment growth and job training programs.

Unemployed or Not in the Labor
Force: Ages 18-60

Perhapghe most obvious gap in the Tribal
workforce ages 180 is represented by the
11.2% who were unemployed and the 19.7%
who were not in the labor force. To be
considered unemployed survey respondent
had to report that they were:

1 not workingin the week pior to the
survey

9 not on vacation or off due to a
temporary illness or maternity leave

1 actively looking for work in the previous

four weeks.

To be considered not in the labor force a
respondent had to classify themselvesadiof
the following:

1 not workingin the week prior to the
survey

1 not on layoff from a job

1 not on vacation or off due to a
temporary illness or maternity leave
1 not actively lookindgor work duringthe

previous four weeks.

Occupations and Education

Attained

Table21 presents the 10 most commonly
reported previousoccupations among
unemployed Tribal members or those who were
not in the labor force. The majority of
occupations listed in Tableate lowskill or
entry-level occupations.

Table21: Occupations of Unemployed Tribal Members

Occupations of Unemployed Tribal
Members or Those Not in the Labor Force

Ages 180
Rank Unemployed Not in Labor Brce
Assemblers and
1 Janitors and Cleaners| Fabricators
Cabinetmakers and
2 Bench Carpenters Janitors and Cleaners
3 Home Health Aides Dishwashers
Maids and
4 Firefighters Housekeeping Cleaner
5 Security Guards Farmers and Rancherg
6 Dishwashers Home Health Aides
Maids and
Housekeeping
7 Cleaners Cashiers
Bookkeeping, Secretaries and
Accounting, Auditing | Administrative
8 Clerks Assistants
Farm Workers and
9 Gaming Cage Workerg Laborers
Farmworkers and Cabinetmakers and
10 | Laborers Bench Carpenters
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Persons with lowskill occupations like those fSFaAd + . FOKSf 2NIrkethe SANBES
most common among unemployed Tribal unemployed (6.2%) or those who were not in

members may be relatively easy to employ. the labor force (11.3%).

However, the nature of these jobs is that they

tend to be temporary, they are often patime,

and they are most often low wage jobs. Job and Education Interests

Nearly all of the unemployed Tribal members
(93.9%) said that they were interested in
looking for a new job. Interestingly, almost 3 in
5 Tribal membersvho were not in the labor
force (58.9%) also said that they were
interested in looking for a new job.

Figurel7 outlines the levels of education
completed by Tribal members who were
unemployed or who were not in the lab@wrce.
The education attainment gaps present are
apparent in this chart.

Nearly 6 in 10 unemployed Tribal members
(59.0%) were very interested in seeking further,

significantlymore likely to have earneléss job-related education or training. An additional
than a high school diploma or G.E.D. than were ~ 30-1% of unerployed Tribal members were

all Tribal members (9.7%). On the other end of somewhat interested. Fewer Tribal members,
the education spectrum, Tribal members as a who were not in the labor force (44.8%), said

whole weremuch mordikely to have earned at they were very interested in additional
education or training.

Unemployed Tribal members (17.3%) or those
who were not in the labor force (17.6%) were

Figurel?: Education Completed bthe Unemployed 1in 5 Tribal members
who were not in the
Education Completed by Tribal Members Ages 18 labor force (21.1%)
60: Unemployed or Not in Labor Force said they were

somewhat interested

100% ) -
- in additional
. education or job
training.

75% m Bachelors Degree or highe

0 ) Finally, 6 in 10 Tribal
37.0% 33.8% m Associates Degree or Job b h
Corps completion members who were

% unemployed (60.2%
50% 37.4% HS Diploma or GED and ployed ( )

some college or training said they were very
: interested in
m HS Diploma or GED only L
2504 participating in anew
B Less than HS Diploma or Job training program
GED offered by CSKT. Only
38.1% of those not in
0% T T 1

the labor brce were
very interested.

Unemployed Not in labor All Tribal
force members
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Unemployed Tribal members or those who attained by unemployed Tribal members and
were not in the labor force reported they aspire the level they need to reach their job goals.
to occupations that are greater than enthyvel

or that require more skill or educatiofiable22 Among unemployed Tribal members or those
presents the most frequently mentioned who were not in the labor force, reports on the
occupations that the unemployed or those not education or training programs that interest
in the labor force said interested them most. them most are particularly thougkgrovoking.

Table23 presents the specific education or
training programs in which these Tribal

Occupation Interests of Tribal members were most interested.
Members: Unemployed or Not in

Table22: Occupation Interests othe Unemployed

Table23: Education Interests of the Unemployed
Labor Force Py

Not in Labor
Rank Unemployed Force

Education or Training Prograsiof
Most Interest: Unemployed or Not

1 Teachers, all Managers, general in Labor Force
Food NomniEE
Preparation and| Accountants and Clsllafie olois
2 | ServingWorkers | Auditors Rank Unemployed force
3 Financiaerks | Registered Nrses Automotive
Receptionists Mechanics Commercial
and Information 1 Technology Vehicle @erator
4 Jerks Managers, @her Network and
Managers, Commercial System
5 General Wildlife Bologists 2 Vehicle @erator | Administration
Community and| Community and .
. . . . Electrical and
Social Service | Social Service .
6 Jecialists Foecialists Elegtronl_c S . .
- - 3 Engineering Registered Nrsing
Child, Family, and - -
. . Business Business
Registered School Social - : o .
Administration, Administration,
7 Nurses Workers
Management and| Management and
Cooks Lawyers 4 | Operations Operations
Forest, _ Computer and Automotive
Conservation, Information Mechanics
and Logging . 5 | Sciences, éeral | Technology
9 Workers Craft Atists Computer and
Farmers and Writers and Cosmeto|ogy’ Information
10 | Ranchers Authors 6 Barber <iences
] _ Culinary arts and | Carpentry/
Nearly all of the occupations that interest 7 related ®rvices | Carpenter
unemployed Tribal members or those not in the Education,
labor force require at least a G.E.D. Many 8 Gengral NA
NBljdZA NB F . OKSt 2 NDa 583 NES pSogiakVeorks p 5| Ny |
presented in Figure 1 and Table 2 indicates, Information
10 | Technology NA

there is a gap between the level odlecation

41



In manycases there does appear to be logical
consistency between reports of occupation
aspirations and education program choices. For
instance: many unemployed Tribal members
reported aspiring to be a Community and Social
Service Specialist and wanted to studgidb
Work. Similarly, a significant number of those
not in the labor force aspired to being a
manager and chose to study business
administration. In other instances consistency
of answers was less clear cut but this does not,
necessarily, indicate a lack career direction. A
faceto-face conversation is needed to
determine this.

Barriers
Finally, any Tribal effort to close the

vehicle, a lack of job training, and a lack of work
experienceare the other threamost important
barriers for those who were rian the labor

force.

For a job training program toebeffective

among unemployed Tribal members the
findings of this survey imply that the program
should provide not only training or education
but actual work experience. An effective
training program targeted at those who were

no longer in the labor force Wneed to address
the requirements of disabled Tribal members or
those with significant health challenges.

Table24: Most Important Job Barrier to the Unemployed

workforce gaps posed by unemployed
Tribal members or by thos#ot inthe
Tribal labor force should address the
barriers these Tribal members confront.

Table24 presents the barriers to
employment or education that 1

Rank

Most Important Barrier to a Job, Job
Training, or Education: Unemployed or Nc

in LaborForce

Not in labor force
Disability, health

Unemployed
Lack ofxperience

unemployed Tribal mmbers or those who
were not in the labor force reported were 2

No reliable vehicle, no

Lack of available jobs | reliable transportation

Lack of education Lack of job training

most important to them Chapter 4 3
provides a more comprehensive analysis ¢f
job barriers faced by Tribal members. 4

Lack of job training Lack of experience

Unemployed Tribal members most often S

Lack offunds or

personal finances Lack of child care

said that a lack of work experience wag th

No reliable vehicle, no
reliable transportation

Criminal charges,
addiction, felony

most important barrier they faced when 6
trying to get a job. Tribal members who

Criminal charges,

were nd in the labor force said that a 7| addiction, felony | Lack of education

disability or their personal health was the 'I[')rlisbcer:j;mrlgzg(t)ign\;mhm

most important barrier they faced. 8 favori'éism ’ b2 R NitefidND
9 Gas money Lack of available jobs

For the unemployeda lack of education, Discrimination within

and a lack ofob training round out thedp Tribes, nepotism,

four most important barriersNo reliable 10 |b2 RNA @S NX| favoritism
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Tribal Members Near or Below

Poverty

A second main workforce gap is the relatively
large proportion of Tribal members who live in
low incomehouseholds when compared to
Whites. To examine this gap, the paragraphs
that follow describe Tribal members who live in
households that are below the poverty
threshold, and those who live in households
that are just above the threshold. The poverty
threshdd is defined using U.S. government
standards for household poverty as of 2(13.

The data presented here use the information
gathered by the income question of the Jobs
and Training Survey. When compared to U.S.
Census Bureau data, the Jobs and Training
Survey income data appears quite reliable. The
Jobs and Training Survey found that the
median, 2013 household income for all
responding Tribal members was $29,000. The

L o{ @ / Sy adz
Survey (ACS)¥Bear estimates for 2008012

Figurel8: Tribal MemberPoverty

found a median household income for
American Indians living on the Flathead
Reservation of $28,284. The Job and Training
Survey median income is well within the ACS
margin of error of +/$3,008.

One way to quantify the income gap of Tribal
members is to comgre the proportion of Tribal
members who live under the poverty threshold
to Whites.Figurel8 presents the proportion of
Tribal members who live under the poverty
threshold, and compares this number to that
F2dzyR Ay (GKS | of @
American Indians living on the Flathead
Reservation and Whites living on the
ReservationNearly 2 in 5 Tribal members ages
1860 (36.1%) lived in a household at or below

the poverty threshold according to the Jobs and
Training Survey. In contrast, about 1 in 5 Whites

(20.1%) who lived on the Flathead Reservation
ages 184 lived in households at or below the

CdNBF dzoa ' YERRGY vy s 2vvayade
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20082012 ACS found a slightly lower

100% -

75% -

50% -

25% ~

0% -

Tribal Member Poverty: Ages 180

2008-2012 ACS 2008-2012 ACS Am
Whites on FlatheadIndians on Flathead
Res* Res

m Below poverty ® Above poverty

* Difference significant at 90% confidence level

2014 Tribal
Members*

proportion of American Indians living at or
below poverty (30.2%) when compared to
the Jobs and Training Survey finding.
However, this difference is within the ACS
margin of sampling error. Readers should
also keep in mind that the ACS does not
publishthe proportions of persons on the
Flathead Reservation who live in near
poverty households, awithin 101%150%
of the poverty threshold.
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Occupations and Education

Attai ned
Table25 describes the most common
occupations of Tribal members who live in
householdsear or below the poverty
threshold. In this report neapoverty means
households at 1019450% of the poverty
threshold.

Most Tribal members who lived in a household
below the poverty threshold worked in entry

level or lowerskill occupations.

Table25: Occupations of.owIncome Tribal Members

Occupations of Tribal Members Near or
Below Poverty: Ages 180

101%150% of

Rank 09%100% of poverty poverty
1 Janitors andCleaners | Home Health Aides
Office and
Administrative Support
2 Home Health Aides Workers
Landscaping and
Grounds Keping Accountants and
3 Workers Auditors
Preschool, Primary,
Secondary, and Speci:
Education School
4 Cashiers Teachers
Receptionists and
5 Dishwashers Information Clerks
Secretaries and
Maids and Administrative
6 Housekeeping Cleanel Assistants
Woodworking Machine
Setters, Operators, an
7 Farmers, Ranchers Tenders
Cooks, Institution and | Industrial Truck and
8 Cafeteria TractorOperators
Farmworkers and Rehabilitation
9 Laborers Counselors
Automotive Service Community and Social
10 | Technicians Service Specialists
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These occupations included:

Janitors

Home Health Aides
Landscaping Workers
Cashiers
Dishwashers, and
Maids.

= =4 -4 4 -4 4

Tribal members who lied in nearpoverty
households reported working in an
interesting mix of lowesskill and higher skill
occupations. The higher skill occupations
reported by those who lived in near
poverty included:

Accountants and Auditors
Teachers
RehabilitationCounselors, and
Community and Social Service
Specialists.

= =4 4 A

The lower shi occupations reported by
nearpoverty Tribal members also required
significant training, and included home
hedth aides, woodworking machine
operators, and truck and tractor operater

It is apparent that most Tribal members
who live below the poverty threshold
require additional education or training to
advance beyond their entry level
occupations. However, manTribal
members living in negpoverty households
already have significa levels of job
training.



Figurel9outlines the levels of education
completed by Tribal members whived in
households that weraear or below the
povertythreshold The education attainment
gaps presenbecomeclearwhen readinghis

chart.

Tribal members living below the poverty
threshold were significantly more likely ot
complete a high school diploma or G.E.D.
(16.9%) when compared to all Tribal mieens

(9.7%).

Similarly, Tribal members living below

poverty were much more likely to report having
finished only a high school diploma or G.E.D.
(27.6%) than were all Tribal members (20.7%).
On the other end of the education continuum,

idKS
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rate for all Tribal members (19.4%) was twice
that reported by those below the poverty
threshold (8.1%).

Tribal members livip in households that were

near the poverty threshold reported completing

more education than those living below
poverty. Half of Tribal members livingnear
poverty households (50.5%) reported

completing a high school diploma / G.E.D and

some college, aopared with only 33.5% of
those below poverty. Somewhat more Tribal
members imearpoverty households

O2YLX SGSR
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compared with those in households below

poverty.

The path toward closing the education
attainment gap sems straightforward, though

certainly not easy, for Tribal members living in

households below the poverty threshold:

complete more education. However, for Tribal

members living imearpoverty households the
path is less clear. Many Tribal members who
lived in near-poverty households completed

Figure19: Education Completed by those Near or Below the Poverty Treshold

100%

75%

50%

25%

0%

Education Completed by Tribal Members: Near
or Below Poverty

B

50.5% 37.5%

33.5%

0%-100% of 101%-150% of All Tribal
poverty poverty members

m Bachelors Degree or
higher

m Associates Degree or Jo
Corps completion

HS Diploma or GED and
some college or training

B HS Diploma or GED only,

B Less than HS Diploma or
GED
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significant levels of
education, at least a
high school diploma
or G.E.D.but often
more. This finding is
consistent with the
higher skill
occupations reported
by nearpoverty
Tribal members in
Table 5 above. The
path away from
poverty for these
Tribal members may
include more than
just additional
education or job
training.
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