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%ØÅÃÕÔÉÖÅ 3ÕÍÍÁÒÙ 

Purpose 
The purpose of this study is to provide the 

Confederated Salish and Kootenai Tribes (CSKT) 

and other economic development partners with 

baseline data required to guide future 

economic development planning efforts. The 

study is the first component of a three-year 

Sustainable Economic Development Project 

(Project) lead by the CSKT Economic 

Development Office and funded by a grant from 

the U.S. Department of Health and Human 

Services Administration for Native Americans. 

 

The study consists of two parts: 

 

1. A compilation of data summarizing the 

economy of the Flathead Reservation, 

and 

2. An extensive survŜȅ ƻŦ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ 

job and training needs combined with a 

brief survey of Tribal business owners 

and Tribal members who would like to 

start a new business. 

Methods  
The profile of the Flathead Reservation 

economy was compiled by the University of 

Montana Bureau of Business and Economic 

Research (BBER) using Federal economic data, 

State of Montana economic data, data provided 

by CSKT, and BBER data. 

 

The Job and Training Needs Survey and the 

.ǳǎƛƴŜǎǎ hǿƴŜǊǎΩ {ǳǊǾŜȅ ǿŜǊŜ ŘŜǎƛƎƴŜŘ ōȅ 

BBER under the supervision of CSKT and several 

Project partners. CSKT undertook an extensive 

outreach effort to gain Tribal member input on 

areas of study and questionnaire language. 

BBER extensively tested the Jobs and Training 

Survey before administration. The survey was 

conducted by mail during May-July 2014. It 

studied all enrolled Tribal members ages 18-60 

whose mailing addresses were on the Flathead 

Reservation. Cooperation by Tribal members 

was excellent: 771 Tribal members completed 

the Job and Training Needs Survey 

questionnaire. The survey responses thoroughly 

represent every major Tribal member 

demographic group studied. A detailed 

discussion of the representativeness of the 

survey and of the methods used to collect the 

data may be found in Appendix 1. At the time 

this report is being written, BBER is awaiting 

Ŧƛƴŀƭ .ǳǎƛƴŜǎǎ hǿƴŜǊǎΩ {ǳǊǾŜȅ ǊŜǎǇƻƴǎŜǎΦ ! 

summary and analysis of the results of the 

.ǳǎƛƴŜǎǎ hǿƴŜǊǎΩ {ǳǊǾŜȅ ƛǎ ŦƻǊǘƘŎƻƳƛƴƎΦ 

Flathead Reservation Economic 

Profile  
The Flathead Reservation is located in the 

center oŦ ǿŜǎǘŜǊƴ aƻƴǘŀƴŀΩǎ ŘȅƴŀƳƛŎ 

economy. The Reservation is bordered on the 

ǎƻǳǘƘ ōȅ aƻƴǘŀƴŀΩǎ ǎŜŎƻƴŘ ƭŀǊƎŜǎǘ ǳǊōŀƴ ǘǊŀŘŜ 

center, Missoula County, and on the north by 

ƻƴŜ ƻŦ aƻƴǘŀƴŀΩǎ ŦŀǎǘŜǎǘ ƎǊƻǿƛƴƎ ŎƻǳƴǘƛŜǎΣ 

Flathead County. The Reservation is located on 

a major, transportation arterial--U.S. Highway 

93; and is blessed with spectacular natural 

resources including Flathead Lake, the Ninepipe 

National Wildlife Refuge, the National Bison 

Range, and the Mission Mountains. 

 

CSKT is the dominant employer on the Flathead 

Reservation, accounting for 35% of all 

employment and 55% of the employment in 

industries that bring money into the economy 
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Source: U.S. Census Bureau, 2008-2012 American Community 

Survey 5-Year Estimates. 

from outside the area, so-called basic 

industries. The manufacturing industry is also a 

key basic industry on the Flathead Reservation. 

¢ƘŜ wŜǎŜǊǾŀǘƛƻƴΩǎ ƳŀƴǳŦŀŎǘǳǊƛƴƎ ōŀǎŜ ƛƴŎƭǳŘŜǎ 

S & K Electronics, Jore Corporation, and Ashley-

Martin Manufacturing. Salish Kootenai College 

ƛǎ ŀƭǎƻ ŀ ƪŜȅ ŎƻƳǇƻƴŜƴǘ ƻŦ ǘƘŜ wŜǎŜǊǾŀǘƛƻƴΩǎ  

basic industry structure. The College is 

accredited by the Northwest Commission on 

Colleges and Universities and employs over 260 

people. 

 

Reservation residents were hit hard by the 

Great Recession during the period from 2008 

through 2011. Wages on the Reservation 

declined about 1% per year during this time. 

Since that time, wages on the Reservation have 

begun to slowly rebound. Slow but positive 

wage growth was seen on the Reservation in 

2012 and 2013. 

 

In 2013, BBER estimates that there were 2,787 

American Indians ages 16 and older employed 

on the Flathead Reservation. The following 

table presents other key facts about the 

economy of the Flathead Reservation. 

Current Employment and Education 

Attainment  
Of Tribal members ages 18-60, 69% were 

employed at the time they completed the 2014 

Job and Training Needs Survey (Survey), 11.2% 

were unemployed, and 19.7% were not 

currently in the labor force. The unemployment 

rate for Tribal members ages 18-60 was 13.9%. 

This rate was calculated using the U.S. Census 

Bureau and Montana Department of Labor and 

Industry definitions of labor force status. A 

description of this definition is located in 

Chapter 2. 

 

The Survey showed that Tribal members work 

fewer hours each week (33.3 hours), on 

average, than do all workers on the Flathead 

Reservation (38.2 hours). The implication of this 

difference is that Tribal memberǎΩ ŀǾŜǊŀƎŜ 

weekly number of hours worked is less than the 

¦Φ{Φ /Ŝƴǎǳǎ .ǳǊŜŀǳΩǎ ŘŜŦƛƴƛǘƛƻƴ ƻŦ Ŧǳƭƭ-time 

work: 35 hours per week. 

 

The occupational structure of the Flathead 

Reservation reflects the labor requirements of 

the dominant Reservation employers, e.g. CSKT, 

Salish Kootenai College, and S & K Electronics. 

The most common occupations include general 

management, clerical, and social service 

specialists. Educational administrators and 

teachers are also among the common 

occupations. Finally, there are several common 

occupations that support the health care, 

manufacturing, and construction industries. 

These occupations include nursing aides, 

Flathead Reservation Profile 
Total Population, 2012 28,724 

% Change in Population, 2011-
2012 

2.7% 

Median Age, 2012 39.9 

% 65 or Older, 2012 16.3% 

% American Indian, 2012 31.8% 

% with Bachelor's Degree or 
Higher, 2012 

23.7% 

Median Household Income, 
2012 

$35,119 

% Without Health Insurance, 
2012 

21.1% 

Unemployment Rate, 2012 12.4% 

Lived in a Different House Last 
Year, 2012 

17.1% 
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assemblers and fabricators, and construction 

equipment operators. 

 

The Job and Training Needs Survey also 

discovered evidence that self-employment may 

become an important source of economic 

opportunity for Tribal members. Just over one-

third of all Tribal members (34.4%) who 

responded to the survey said that they were 

very interested in starting a new business. 

 

Regarding education attainment, almost 1 in 10 

Tribal members ages 18-60 (9.7%) completed 

less than a high school diploma or G.E.D. Just 

over 2 in 10 (20.6%) completed a high school 

diploma or G.E.D. About 4 in 10 (37.4%) 

completed a high school diploma or G.E.D. plus 

some additional college or training; while 12.8% 

had completed an AssociateΩs Degree or Job 

Corps training. Just under 2 in 10 (19.5%) 

completed a BachelorΩs Degree or higher. 

Job, Education, or Job Training 

Interests  
More than 3 out of 5 Tribal members (62.5%) 

said they are interested in looking for a new 

job. Interest in a new job was substantial across 

all groups. More unemployed Tribal members 

(93.9%) wanted a new job than did employed 

Tribal members (58.8%), or those who were not 

in the labor force (58.9%). 

 

On average, Tribal members expressed a 

willingness to commute 30 miles one-way to 

work. A majority of Tribal members (54.5%) 

were willing to commute off the Reservation to 

work if they could return home each night, 

while 45.5% were unwilling to do so. 

 

The top 10 occupations that interested Tribal 

members were: 

 

1. Accountants, auditors, budget analysts 

2. Teachers 

3. Managers, general 

4. Supervisors of administrative and 

support workers 

5. Office and administration workers 

6. Registered nurses 

7. Secretaries and administrative 

assistants 

8. Forest, conservation, and logging 

workers 

9. Computer occupations 

10. Construction equipment operators 

 

The largest group of Tribal members (44.1%) 

expressed interest in an apprenticeship or on-

the-job training. More than 3 in every 10 Tribal 

members expressed interest in some type of 

academic training (36.4%) or obtaining a 

certification or licensure (34.5%). About 3 in 

every 10 Tribal members (28.5%) expressed 

interest in seeking some type of vocational 

training. About 1 in 10 Tribal members (9.9%) 

expressed a desire to obtain an alternative high 

school graduation diploma like a GED, or seek 

additional education to improve their reading, 

math, or English skills (10.3%). 

 

Almost 4 in every 10 Tribal members, ages 18-

60 who answered the survey (39.0%), said they 

were very interested in participating in a new 

job training program offered by the 

Confederated Salish and Kootenai Tribes. An 

additional 31.3% said they were somewhat 

interested in participating. 
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Barriers to Employment or Job 

Training  
The following summarizes barriers that impede 

Tribal members ages 18-60 from getting a new 

job, job training, or additional education. 

 

Barrier    Percent 

No gas money   38.0% 

Discrimination   26.2% 

No reliable vehicle  25.8% 

Poor health   24.5% 

Lack of child care  22.9% 

Physical/ mental disability 21.8% 

Criminal charges/ legal trouble 15.9% 

Alcohol or addiction  13.0% 

Lack of elder care  5.9% 

 

Some Tribal members also faced technological 

barriers to employment or education. Almost 4 

in 10 (39.4%) lived in a household with no 

working landline telephone. Only about 1 in 10 

(11.6%) lived in a household with no working 

cellular telephone. More Tribal members, about 

16.6%, lived in households where there was no 

cellular telephone coverage. Finally, one-third 

of Tribal members ages 18-60 lived in 

households where there was no working 

internet access. 

 

Transportation to work or school was also a 

barrier for 20.9% of Tribal members. Almost 1 in 

10 (8.2%) had neither a working motor vehicle 

nor a valid driverΩs license. Another 6.2% had a 

valid driverΩs license but no working motor 

vehicle, while 6.5% had a working motor vehicle 

but no valid driverΩs license. 

 

Gaps in the Tribal Workforce  
The Job and Training Needs Survey focused 

closely on four groups of Tribal members: 

 

1. Unemployed or not in the work force 

2. Near or below the poverty threshold 

3. Young adults 

4. Women 

 

Among unemployed Tribal members or those 

who were not in the labor force, most 

previously worked in low-skill and low wage 

jobs. The jobs included: 

 

¶ Janitors and Cleaners 

¶ Home Health Aides 

¶ Wildland Firefighters 

¶ Security Guards 

¶ Dishwashers 

¶ Maids and Housekeeping Cleaners 

¶ Gaming Cage Workers 

¶ Farmworkers and Laborers 

 

In addition, the unemployed or those no longer 

in the labor force were much more likely to 

have low levels of education attainment than 

were other Tribal members. Almost 2 in 10 

unemployed Tribal members (17.3%) and those 

not in the labor force (17.6%) completed less 

than a high school diploma or G.E.D., compared 

with only 1 in 10 of Tribal members overall 

(9.7%). 

 

Most Tribal members who lived in a household 

below the poverty threshold also worked in 

entry-level or lower-skill occupations.  

These occupations included: 

 

¶ Janitors 

¶ Home Health Aides 
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¶ Landscaping Workers 

¶ Cashiers 

¶ Dishwashers 

¶ Maids. 

 

Tribal members living below the poverty 

threshold were significantly more likely to not 

complete a high school diploma or G.E.D. 

(16.9%) when compared to all Tribal members 

(9.7%). 

 

In contrast, many Tribal members living in near-

poverty households already had significant 

levels of job training. The higher skill 

occupations reported by those who lived in 

near-poverty included: 

 

ω Accountants and Auditors 

ω Teachers 

ω Rehabilitation Counselors 

ω Community and Social Service 

Specialists 

 

The lower skill occupations reported by near-

poverty Tribal members also required 

significant training, and included home health 

aides, woodworking machine operators, and 

truck and tractor operators. 

 

Evaluating the survey data for workforce 

achievement gaps is not always appropriate 

with young adults, since they are just beginning 

their labor force experiences. However, one gap 

that appears in the data is particularly 

significant. Proportionately more Tribal 

members ages 18-34 (15.2%) had not 

completed high school or a G.E.D. than had all 

Montanans ages 18-34 (11.0%). Similarly, fewer 

young adult Tribal members had completed 

.ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜǎ όмоΦт҈ύ ǘƘŀƴ ƘŀŘ ŀƭƭ ƻŦ 

aƻƴǘŀƴŀΩǎ ȅƻǳƴƎ ŀŘǳƭǘǎ (20.2%). 

Finally, clerical or administrative jobs dominate 

the list of the top 10 occupations of female 

Tribal members ages 18-60. All of the top ten 

occupations include: 

 

1. Secretaries and Administrative 

Assistants 

2. Accountants and Auditors 

3. Home Health Aides 

4. Janitors and Cleaners 

5. Cashiers 

6. Maids and Housekeeping Cleaners 

7. Bookkeeping, Accounting, and Auditing 

Clerks 

8. Office and Administrative Support 

Workers, All Other 

9. Other Management Occupations 

10. Nursing Assistants 

Job Training Program 

Recommendations  
The CSKT Sustainable Economic Development 

Project Partners/Steering Committee 

recommends targeting specific occupations for 

future job training programs. These are listed in 

detail in Chapter 7. When planning for those 

training programs, three recommendations 

should be considered: 

 

1. Any new job training program should 

provide actual job experience. 

2. Accommodations for Tribal members 

with disabilities should be a priority in 

any new job training program. 

3. 9ȄǇŀƴŘ /{Y¢Ωǎ ŀƴŘ {ŀƭƛǎƘ YƻƻǘŜƴŀƛ 

/ƻƭƭŜƎŜΩǎ ŜŦŦƻǊǘǎ ǘƻ ǘǊŀƛƴ ŀƴŘ ŀǎǎƛǎǘ 

Tribal members who want to start a 

new business. 
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#ÈÁÐÔÅÒ ρȡ &ÌÁÔÈÅÁÄ 2ÅÓÅÒÖÁÔÉÏÎ 
%ÃÏÎÏÍÉÃ 0ÒÏÆÉÌÅ ςπρτ 

Introduction  
This report presents the findings of the 

/ƻƴŦŜŘŜǊŀǘŜŘ {ŀƭƛǎƘ ŀƴŘ YƻƻǘŜƴŀƛ ¢ǊƛōŜǎΩ  

Sustainable Economic Development Study: A 

Profile of the Flathead Reservation Economy 

and Tribal Member Job and Training Needs. The 

study consisted of a compilation of data 

describing the economy of the Flathead 

Reservation. In addition, the study included an 

ŜȄǘŜƴǎƛǾŜ ǎǳǊǾŜȅ ƻŦ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ Ƨƻō ŀƴŘ 

education skills, needs, barriers to employment, 

and workforce gaps.  The study also included a 

brief survey of Tribal business owners and Tribal 

members who would like to start a new 

business. 

 

The purpose of this study is to provide the 

Confederated Salish and Kootenai Tribes and 

economic development partners with baseline 

data required to guide future economic 

development planning efforts. The study was 

funded by a Social and Economic Development 

Strategies (SEDS) grant from the U.S. 

Department of Health and Human Services 

Administration for Native Americans, and is part 

of a three year Sustainable Economic 

Development Project which began in  October 

of 2013.  The CSKT Economic Development 

Office applied for and received the grant and is 

directly responsible for this study and 

completion of a Sustainable Economic 

Development Plan and Job Training Pilot Project 

to be completed in 2015 and 2016 respectively. 

CSKT contracted with the University of 

Montana-aƛǎǎƻǳƭŀΩǎ .ǳǊŜŀǳ ƻŦ .ǳǎƛƴŜǎǎ ŀƴŘ 

Economic Research (BBER) to compile the 

economic profile of the Flathead Reservation, 

and to conduct the Job and Training Needs and 

.ǳǎƛƴŜǎǎ hǿƴŜǊǎΩ ǎǳǊǾŜȅǎΣ ǿƛǘƘ ŀǎǎƛǎǘŀƴŎŜ ŦǊƻƳ 

/{Y¢Ωǎ 9ŎƻƴƻƳƛŎ 5ŜǾŜƭƻǇƳŜƴǘ hŦŦƛŎŜ ǎǘŀŦŦ ŀƴŘ 

Project partners. 

 

The Job and Training Needs Survey was 

designed by BBER under the supervision of 

/{Y¢Φ /{Y¢Ωǎ 9ŎƻƴƻƳƛŎ 5ŜǾelopment Office 

(EDO) undertook an extensive outreach effort 

to gain Tribal member input on areas of study 

and questionnaire language. In particular, 

/{Y¢Ωǎ 95h ǇǊŜǎŜƴǘŜŘ ƛƴŦƻǊƳŀǘƛƻƴ ŀǘ ŀ ƭŀǊƎŜ 

number of community meetings during the 

study, and obtained substantial and meaningful 

input from Tribal Elders and other Tribal 

ƳŜƳōŜǊǎΦ /{Y¢Ωǎ 95h ŀƭǎƻ ŦƻǊƳŜŘ ŀ 

partnership/steering committee composed of 

key Tribal government officials, Tribal business 

leaders, Salish Kootenai College, Job Service, 

and other state and local officials. This steering 

committee guided BBER in each step of the 

study design and implementation process. 

 

The primary survey data presented in this 

report is summarized from the responses of 771 

Tribal members to the Jobs and Training Needs 

Survey. The survey was conducted in May-July 

2014. Questionnaires were mailed to each 

enrolled Tribal member ages 18-60 whose 

mailing address was located on the Flathead 

Reservation. The responses comprehensively 

represent every major Tribal member 

demographic group studied. A complete 

description of the methods used in this study 

can be found in Appendix 1 of this report. 
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Basic Flathead Reservation Industries: 
Earnings and Employment 2011 

Figure 1: Basic Flathead Reservation Industries 

Structure of this Report  
Chapter 1 presents the economic profile of the 

Flathead Reservation. Chapters 2-5 display the 

results of the Jobs and Training Needs Survey. 

Chapter 6 describes the results of the 

9ƴǘǊŜǇǊŜƴŜǳǊ ό.ǳǎƛƴŜǎǎ hǿƴŜǊǎΩύ {ǳǊǾŜȅΦ 

Chapter 7 describes job training program 

recommendations based on the results of this 

study. Finally, the appendices of this report 

document the methods used in this study as 

well as copies of the survey questionnaires. 

 

 

Flathead Reservation Economic 

Profile  
This profile is divided into two sections. The first 

is a graphic and tabular snapshot of the current 

Flathead Reservation economy. The second is a 

more in-depth, narrative description of the 

economy. 

 

Growth or decline of any economy depends on 

ǘƘŀǘ ŜŎƻƴƻƳȅΩǎ ŀōƛƭƛǘȅ ǘƻ ōǊƛƴƎ ƛƴ ƳƻƴŜȅ ŦǊƻƳ 

outside the economy.  Industries that bring 

money into the economy from outside the area 

and have the potential to grow the economy 

are called basic industries.  Basic industries 

are often considered to be of central 

importance to officials and business persons 

interested in economic development. 

 

The Tribal Government of the Confederated 

Salish and Kootenai Tribes is the Flathead 

wŜǎŜǊǾŀǘƛƻƴΩǎ ŘƻƳƛƴŀƴǘ ōŀǎƛŎ ƛƴŘǳǎǘǊȅ όǎŜŜ 

Figure 1). The manufacturing industry is also 

a key basic industry on the Flathead 

wŜǎŜǊǾŀǘƛƻƴΦ ¢ƘŜ wŜǎŜǊǾŀǘƛƻƴΩǎ 

manufacturing base includes S & K 

Electronics, Jore Corporation, and Ashley-

Martin Manufacturing. 

 

Salish Kootenai College, located in Pablo, 

Montana, is also a key component of the 

CƭŀǘƘŜŀŘ wŜǎŜǊǾŀǘƛƻƴΩǎ ōŀǎƛŎ ƛƴŘǳǎǘǊȅ 

structure. The College is accredited by the 

Northwest Commission on Colleges and 

Universities and employs over 260 people.  
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Source: U.S. Census Bureau, 2008-2012 American 

Community Survey 5-Year Estimates. 

 

To fully understand the Flathead Reservation 

economy it is important to place its basic 

industry structure (depicted in Figure 1) in 

ŎƻƴǘŜȄǘ ōȅ ƛƭƭǳǎǘǊŀǘƛƴƎ ǘƘŜ wŜǎŜǊǾŀǘƛƻƴΩǎ ŜƴǘƛǊŜ 

industry structure. Figure 2 below shows the 

entire industry structure of the Flathead 

Reservation by looking at the number of 

persons employed in each industry.  

Confederated Salish and Kootenai Tribal 

Government is still the dominant industry on 

the Flathead Reservation, even when looking at 

all industries and not just basic industries. CSKT 

Government is the primary difference when 

comparing the Reservation industry structure to 

that of the State of Montana. Local (town or 

county) government is included in Figure 2 but 

is not included in Figure 1. This is because Tribal 

Government brings money into the community 

from outside while local governments largely do 

not.  

  

Flathead Reservation Profile 
Total Population, 2012 28,724 

% Change in Population, 2011-
2012 

2.7% 

Median Age, 2012 39.9 

% 65 or Older, 2012 16.3% 

% American Indian, 2012 31.8% 

% with Bachelor's Degree or 
Higher, 2012 

23.7% 

Median Household Income, 2012 $35,119 

% Without Health Insurance, 2012 21.1% 

Unemployment Rate, 2012 12.4% 

Lived in a Different House Last 
Year, 2012 

17.1% 

Table 1: Flathead Reservation Profile 
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All Flathead Reservation Industries Compared to Montana: All Employment 2011 

Figure 2: All Flathead Reservation Industries 
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Figure 3: % Lake County Wage Growth 
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Sources: UM Bureau of Business and Economic Research; IHS 
Economics & Country Risk (formerly HIS Global Insight, Inc.). 

It is also vital to understand the employment 

status of Tribal members living on the Flathead 

Reservation. However, census data includes all 

American Indians who claim affiliation with any 

tribe, not just CSKT. Table 2 summarizes this 

status. In 2013 about 2,787 American Indians 

age 16 and older were employed on the 

Flathead Reservation.  
Table 2: Employed American Indian Population 

Figure 3 represents the wage experience of all 

people living on the Flathead reservation. Lake 

County data is used in Figure 3 because wage 

data is only collected at the county level, and 

because two-thirds of the Reservation is in Lake 

County. The data in Figure 3 have been adjusted 

for inflation. Reservation residents were hit 

hard by the Great Recession during the period 

from 2008 through 2011. Wages on the 

Reservation declined about 1% per 

year during this time. Since that 

time, wages on the Reservation have 

begun to slowly rebound. It is 

important to note that this growth 

occurred at a significantly slower 

pace when compared to the State of 

Montana as a whole.

American Indian Only - Employed Civilian Population 

16 Years and Over on the Flathead Reservation 

  

BBER 

Estimate 

2013 

ACS 

2012 

ACS 

2011 

ACS 

2010 

ACS 

2009 

Male 1,450 1,397 1,329 1,402 1,239 

Female 1,337 1,297 1,148 1,161 1,177 

Total 2,787 2,694 2,477 2,563 2,416 
Sources: UM Bureau of Business and Economic Research and U.S. Census 

Bureau American Community Survey 5-Year Estimates 
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Sources: Bureau of Business and Economic Research, University of Montana; Montana Department of Labor and Industry, Region 1, 2012-

2022 Projected Employment. Region 1 includes Flathead, Lake, Lincoln, Mineral, Missoula, and Sanders Counties. 

Table 3 lists occupations that will add the most 

jobs over the next 10 years. This list is very 

important for CSKT economic development 

officials and for job training planners. 

Table 3: Western Montana Growth Jobs 

²ŜǎǘŜǊƴ aƻƴǘŀƴŀ [ŀōƻǊ aŀǊƪŜǘΥ  
олҌ !ƴƴǳŀƭ hǇŜƴƛƴƎǎ ŀƴŘ DǊƻǿǘƘ ƻŦ !ǘ [Ŝŀǎǘ м҈ tŜǊ ¸ŜŀǊ 

 

hŎŎǳǇŀǘƛƻƴ 

!ƴƴǳŀƭ 
DǊƻǿǘƘ 
wŀǘŜ ό҈ύ 

¢ƻǘŀƭ 
!ƴƴǳŀƭ 
hǇŜƴƛƴƎǎ 

!ǾŜǊŀƎŜ 
²ŀƎŜ 
ό¸ŜŀǊύ 

1. Personal Care, Child Care, Fitness Instructor, Recreation 2.4% 168 $21,460 

2. Computer and Mathematical Occupations 2.2% 75 $64,770 

3. Nursing, Psychiatric, and Home Health Aides 2.0% 93 $22,180 

4. Health Technologists and Technicians 1.9% 138 $30,010 

5. Food and Beverage Serving Workers 1.8% 457 $18,100 

6. Supervisors of Food Preparation and Serving Workers 1.8% 43 $28,110 

7. Woodworkers (cabinet makers or finish carpenters) 1.7% 40 $28,710 

8. Financial Specialists 1.6% 76 $54,440 

9. Sales Representatives, Wholesale and Manufacturing 1.6% 47 $46,640 

10. Information and Record Clerks 1.5% 212 $24,310 

11. Health Treating Practitioners (Registered Nurse) 1.5% 189 $58,840 

12. Restaurant Hosts and Hostesses, Dishwashers 1.5% 90 $18,150 

13. Counselors, Social Workers, and Other 1.5% 87 $38,000 

14. Grounds Maintenance Workers 1.5% 55 $30,000 

15. Medical Assistant, Dental Assistant, Medical Equipment Preparer, 
Veterinary Assistant, etc. 

1.5% 43 $30,700 

16. Construction Trades Workers 1.4% 197 $37,090 

17. Financial Clerks 1.4% 167 $31,120 

18. Building Cleaning and Pest Control Workers 1.4% 152 $22,610 

19. Motor Vehicle Operators 1.4% 133 $39,430 

20. Cooks and Food Preparation Workers 1.4% 127 $28,000 

21. Secretaries and Administrative Assistants 1.4% 109 $27,710 

22. Supervisors of Office and Administrative Support Workers 1.4% 42 $43,300 

23. HVAC Mechanic, Machinery Mechanic, Medical Equipment Repair 1.3% 93 $50,180 

24. Business Operations Specialists 1.3% 81 $45,420 

25. Sales Representatives, Services 1.3% 53 $46,640 

26. Security Guards, Ski Patrol, Transportation Screeners, etc. 1.3% 52 $22,690 

27. Material Moving Workers 1.2% 89 $40,000 

28. Retail Sales Workers 1.1% 515 $21,820 

30. Vehicle and Mobile Equipment Mechanics, Installers, and Repair 1.1% 90 $38,520 

31. Metal Workers and Plastic Workers 1.0% 33 $30,500 

32. Law Enforcement Workers 1.0% 30 $47,380 
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Regional Context of th e Flathead 

Reservation Economy  
The Flathead Reservation is a rural area, 

ōƻǊŘŜǊŜŘ ƻƴ ǘƘŜ ǎƻǳǘƘ ōȅ aƛǎǎƻǳƭŀΣ aƻƴǘŀƴŀΩǎ 

second largest urban trade center, and on the 

ƴƻǊǘƘ ōȅ CƭŀǘƘŜŀŘ /ƻǳƴǘȅΣ ƻƴŜ ƻŦ aƻƴǘŀƴŀΩǎ 

fastest growing (and now fourth largest) 

counties.1   Unlike many Indian reservations, the 

Flathead Reservation is not isolated from the 

larger state and regional economies.  Located in 

the center of western MontanaΩǎ ŘȅƴŀƳƛŎ 

economy, the Reservation contributes to the 

ǊŜƎƛƻƴΩǎ ŘŜǾŜƭƻǇƳŜƴǘΣ Ƨǳǎǘ ŀǎ ŎƘŀƴƎes in the 

regional economy influence the economic 

health of the Reservation. 

Population Trends  
Recent U.S. Census Bureau data indicates that 

the American Indian population of the 

Reservation represents a much greater fraction 

of total population than previous data 

suggested. With the opening of the Reservation 

to non-Tribal settlers in 1910, non-Tribal 

population growth outpaced Tribal growth 

during much of the 20th century. In the 1970 

Census, the American Indian to non-Indian ratio 

of population was approximately 1 to 5. 

 

Tribal population growth increased in the last 

40 years, most likely due to better data 

collection methods according to Tribal officials.  

The ratio of American Indians to non-Indians 

reported in the preliminary 1990 Census count 

was approximately 1 to 3. The 2000 and 2010 

Census counts reported American Indians as 

                                                           
1
 This paragraph and those that follow in Chapter 1 

rely heavily on the work of Dr. Tom Power, Professor 
Emeritus of Economics at the University of Montana, 
as published in Chapter 4 of the CSKT 
Comprehensive Resources Plan. 

30% of the total Reservation population in 2000 

and 32% in 2010. 

 

According to census data, American Indians 

now account for most of the population growth 

on the Reservation. From 1990 to 2000, the 

Indian population grew by 2,753, a rate of 54%, 

while the non-Indian population grew by 2,160 

(13%). From 2000 to 2010, the Indian 

population rose by 1,255, a 16% growth rate, 

while the non-Indian population increased by 

932 (5%).  

Narrative Description of the 

Flathead Reservation Economy  
On the Reservation, the Confederated Salish 

and Kootenai Tribes are the most significant 

economic actor.  Each year the Tribes spend 

tens of millions of dollars locally.  The Tribes 

own most of the timber, range, and recreation 

resources, as well as the lands where irrigation 

waters originate.  Tribal members own and 

operate over one hundred local businesses.  

The Tribal organization also operates several 

businesses.  In addition, it runs schools and 

ƳŀƴŀƎŜǎ ǘƘŜ wŜǎŜǊǾŀǘƛƻƴΩǎ ŜƭŜŎǘǊƛŎ ǳǘƛƭƛǘȅ, and 

will soon own and operate Kerr Dam, a major 

hydropower generation facility. 

 

The Confederated Salish and Kootenai Tribes 

own the majority of the lands within the 

Reservation, including the bed and banks of the 

south half of Flathead Lake and other water 

bodies.   The Tribal land base encompasses the 

majority of the forest resources and a 

significant portion of the agricultural resources 

on the Reservation.  It therefore provides the 

underpinning for the ReserǾŀǘƛƻƴΩǎ ōŀǎƛŎ 

economic activities. 
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The Tribes administer hundreds of thousands of 

acres of rangelands and pasture lands.  The 

Tribes own a smaller portion of the cropland on 

the Reservation, however.  The Flathead Indian 

Irrigation Project (FIIP) serves 179,643 acres on 

the Reservation of which 24,895 acres are 

either owned by the Tribes or are individually-

owned Indian trust lands (Littleboy, FIIP, 2010). 

 

Because grazing on off-Reservation federal 

lands is becoming more restricted and 

expensive, the importance of Tribal grazing land 

to the local agricultural economy will probably 

increase in coming years.  Rising bid prices for 

the use of Tribal grazing land already indicate 

that this is happening. 

 

Tribal land is an important source of timber for 

the local forest products industry.  Almost half 

(46 percent) of all timber harvested in Lake 

County came from lands controlled by CSKT 

(UM Bureau of Business and Economic 

Research, 2010). 

Water  
Water resources on the Flathead Reservation 

are extensive.  They include both surface water 

and ground water.  Municipalities and 

developments depend on ground water for 

domestic use. Most surface water is used to 

provide habitat for fisheries as well as irrigation. 

 

The Flathead Indian Irrigation Project manages 

the primary surface water delivery system for 

agriculture on the Reservation.  Originally 

designed to promote the economic 

development of the Tribes and individual Tribal 

members, it now serves many non-Indian farms.  

The headwaters, storage facilities and canals lie 

on CSKT lands. Other surface water sources for 

agriculture are delivered through small ditches 

and canals, most of which were developed 

before FIIP. 

 

CSKT, the State of Montana, and the United 

States have been working for decades to 

develop a water rights settlement that will 

quantify the water rights of the Confederated 

Salish & Kootenai Tribes on and off the Flathead 

Reservation and provide for the administration 

of water rights on the Reservation.  On October 

3, 2012, the three governments--CSKT, the 

State of Montana, and the United States--

released a draft Water Rights Compact (the 

Compact) and a Unitary Administrative and 

Management Ordinance (the Ordinance or Law 

of Administration) for public review and 

comment. After the Montana Legislature 

rejected the compact in 2013, the 2015 

Montana Legislature must pass the compact or 

CSKT will have to file all of their water rights 

claims with the Montana Court. The Court will 

adjudicate those claims along with all filed 

claims. 

Kerr Dam  
CSKT leases the site of Kerr Dam to PPL 

Montana.  The dam annually produces four 

times as much electricity as Mission Valley 

Power (the local electricity utility managed by 

CSKT) sells on the Reservation. The Tribes are 

co-licensee with PPL Montana for the facility, 

and have settled on the purchase price to buy 

and take over sole operation in the year 2015.  

CSKT has filed formal notice with the Federal 

Energy Regulatory Commission regarding their 

intent to acquire the Kerr Project.  

Land Buy-Back 
CSKT recognizes the overall importance of the 

land and its resources.  The Flathead Indian 

Reservation is one of 150 unique reservations 

with fractional land interests. CSKT has 
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identified roughly 3,000 Tribal members who 

share ownership of 700 unique tracts on the 

Reservation. Nearly 2,000 of those shares in 

land-ownership amount to less than a 5% 

interest in a tract.  Ten to twenty owners can 

own interests in a tract that is only 1 acre in 

size, or may only own the mineral rights, but 

not the surface rights.  This fractionated 

ownership makes it impossible to manage some 

of these tracts.  For decades CSKT has been 

buying back Reservation lands that were taken 

as a result of the Flathead Allotment Act and 

forced fee patent policies. CSKT has been paying 

fair market value to buy back Tribal homelands, 

spending millions.  Under the Cobell settlement 

agreement, the federal government allocated 

roughly $7.4 million to purchase an estimated 

38,400 acres worth of fractionated interests on 

behalf of CSKT. The first offers in the Cobell 

AgreemeƴǘΩǎ [ŀƴŘ .ǳȅ-Back Program were 

mailed on September 5, 2014, to CSKT Tribal 

members with fractional land interests on some 

Flathead Indian Reservation tracts. 

The Environment as a Tribal 

Economic Asset 
The Tribes have also sought to protect the 

Tribal land base by establishing wilderness and 

primitive areas and by developing regulations 

and resource management plans designed to 

conserve Tribal resources.  During its 

comprehensive planning process, the CSKT 

membership set goals that emphasized the 

maintenance of a healthy and productive 

linkage between the Tribal land base and the 

Reservation economy.  In an ideal future, the 

membership would prefer to see Reservation 

lands used in a sustainable manner compatible 

with environmental and cultural resource 

protection. 

 

There are other kinds of economic benefits as 

well as many non-economic benefits that come 

ŦǊƻƳ /{Y¢Ωǎ ǇǊǳŘŜƴǘ ǳǎŜ ŀƴŘ ƳŀƴŀƎŜƳŜƴǘ ƻŦ ƛǘǎ 

natural resources.  A healthy natural 

environment is essential if CSKT is to maintain 

Tribal culture and spirituality.  A clean 

environment is also important to the physical 

and mental well-being of Tribal members as 

well as all Reservation residents.   

 

In economic terms, a high quality natural 

environment is an important stimulus to 

economic development.  By attracting and 

holding new businesses, it provides a powerful 

force for growth.   

 

For all of these reasons CSKT has invested 

considerable effort in protecting and enhancing 

the natural environment of the Reservation.  To 

name only a few examples, CSKT: 

 

¶ sought and obtained a Class I Air 

Quality designation for the Reservation, 

the most demanding air quality status 

under federal law 

 

¶ created and then expanded the Mission 

Mountains Tribal Wilderness and the 

South Fork and Mill Pocket 

YƛǘǉǿŀƴǳƪȄǳΩƭ  ό[ƻȊŜŀǳύ Primitive Areas 

and have created a buffer zone to 

protect the wilderness area 

 

¶ adopted and implemented a Shoreline 

Protection Ordinance 

 

¶ adopted and implemented an Aquatic 

Lands Conservation Ordinance to 

protect wetlands and other aquatic 

lands 
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¶ adopted a Fisheries Management Plan 

and a Water Quality Management 

Ordinance 

 

¶ drafted and adopted the Lower 

Flathead River Resource Plan to protect 

that area of the Reservation 

 

CSKT carries out interdisciplinary reviews on 

natural resource management and 

development activities occurring on the 

Reservation to insure that the activities cause 

minimal environmental damage.  CSKT is also 

working with the Environmental Protection 

Agency regarding enforcement of federal and 

Tribal air and water quality, and solid and 

hazardous waste regulations on the 

Reservation. Protection and enhancement of 

the natural landscapes and ecosystems of the 

wŜǎŜǊǾŀǘƛƻƴ ƛǎ ƻƴŜ ƻŦ ǘƘŜ ¢ǊƛōŜǎΩ ƘƛƎƘŜǎǘ 

priorities. 
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#ÈÁÐÔÅÒ ςȡ 4ÒÉÂÁÌ -ÅÍÂÅÒ %ÍÐÌÏÙÍÅÎÔ 
3ÔÁÔÕÓȟ /ÃÃÕÐÁÔÉÏÎÓȟ %ÄÕÃÁÔÉÏÎ ÁÎÄ 
4ÒÁÉÎÉÎÇ %ØÐÅÒÉÅÎÃÅ 
This chapter describes the labor force, 

education, and training experiences of Tribal 

members ages 18-60 who responded to the 

survey. Tribal government officials need this 

information to evaluate impact of and plan for 

future job training programs. The survey results 

presented here represent the status of 771 

Tribal members as of May-July 2014. 

Employment Status  
For the purposes of this study understanding 

the employment status of responding Tribal 

members is vital. Almost seven of every ten 

survey respondents (69.1%) were employed in 

the week prior to completing the survey, while 

11.2% were unemployed. The remaining 19.7% 

were not in the labor force in the week prior to 

completing the survey. Figure 4 illustrates the 

employment status of survey respondents. 

 

It is important to note that to be considered not 

in the labor force, a respondent had to classify 

themselves as all of the following:  

¶ not working in the week prior to the 

survey  

¶ not on layoff from a job  

¶ not on vacation or off due to a 

temporary illness or maternity leave  

¶ not having actively looked 

for work for the previous four weeks 

 

This category includes retired 

persons, students, those taking care 

of children or other family members, 

and others who are neither working 

nor seeking work. Of the 152 

respondents (19.7%) who said that 

they were not in the labor force, 57 

ǎŀƛŘ ǘƘŀǘ ǘƘŜȅ ŘƛŘƴΩǘ ǿƻǊƪ ǿƛǘƘƛƴ ǘƘŜ 

last year. A very similar number (58) 

reported that they had not worked 

for between 1 and 5 years. Thirty-seven tribal 

members responded that they had not worked 

for 5 or more years. 

Unemployment Rate  
When considering only those survey 

respondents who classified themselves as being 

in the labor force, the unemployment rate for 

Tribal members ages 18-60 was 13.9%. This rate 

Figure 4: Employment Status 

69.1% 

11.2% 
19.7% 

0.0%

20.0%

40.0%

60.0%

80.0%

Employed Unemployed Not in labor force

Employment Status of  
Tribal Members Ages 18-60 
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is somewhat higher than the U.S. Census 

.ǳǊŜŀǳΩǎ нллу-2012 estimate of 12.4% for all 

persons ages 16 and older in the labor force and 

living on the Flathead Reservation.2 The survey 

ǊŜǎǇƻƴŘŜƴǘΩǎ ǳƴŜƳǇƭƻȅƳŜƴǘ ǊŀǘŜ ƛǎ ŀƭǎƻ ƘƛƎƘŜǊ 

than the 10.8% rate for 2011 reported by 

Montana Department of Labor and Industry for 

all people ages 16 and older in the labor force 

that lived on the Flathead Reservation.3 

Average Weekly Hours Worked  
While it is vital to describe the employment 

status of responding Tribal members, it is also 

very important to know whether or not 

employed Tribal members work full-time or 

part-time. All other things being equal, more 

hours worked results in higher income. Tribal 

members who responded to the survey worked 

an average of 33.3 hours in a usual week. This 

average is significantly lower than the average 

of 38.2 hours reported by U.S. Census Bureau 

for all workers on who lived on the Flathead 

Reservation in 2008-2012.4 The implication of 

this difference is ǘƘŀǘ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ ŀǾŜǊŀƎŜ 

weekly number of hours worked is less than 

¦Φ{Φ /Ŝƴǎǳǎ .ǳǊŜŀǳΩǎ ŘŜŦƛƴƛǘƛƻƴ ƻŦ Ŧǳƭƭ-time 

work: 35 hours per week.  

Employment by Industry  
The Confederated Salish and Kootenai Tribes is 

the dominant employer of Tribal members ages 

18-60 who responded to this survey. 

 

                                                           
2
 U.S. Census Bureau, 2008-2012 American 

Community Survey 5-Year Estimates. 
3
 Montana Department of Labor and Industry, 

http://www.ourfactsyourfuture.org/admin/uploade
dPublications/2687_Flathead_RF08_Web.pdf, as of 
2011, revised October 2013. 
4
 U.S. Census Bureau, 2008-2012 American 

Community Survey 5-Year Estimates. 

Figure 5 illustrates that nearly 3 in every 5 Tribal 

members (57.6%) works for CSKT. Almost a 

quarter of Tribal members (23.4%) worked for a 

private or non-profit company.  Salish Kootenai 

College or another school employs 7.2% of 

responding Tribal members. A very similar 

number (6.8%) are self-employed. A small 

proportion (4.0%) work for other government 

agencies, or work without pay (1%), often in a 

family business like a ranch.  

 

 

 

1.0% 
4.0% 
6.8% 

7.2% 

23.4% 

57.6% 

0.0%

25.0%

50.0%

75.0%

100.0% CS&K Tribes

Private or
non-profit
company

SK College or
other school

Self-
employed

Other local,
state, or
federal gov

Working
without pay

Tribal Member Employment  
by Industry: 2014 

Figure 5: Employment by Industry 

http://www.ourfactsyourfuture.org/admin/uploadedPublications/2687_Flathead_RF08_Web.pdf
http://www.ourfactsyourfuture.org/admin/uploadedPublications/2687_Flathead_RF08_Web.pdf
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Private Employers by Industry  
While the Confederated Salish and Kootenai 

Tribal Government and Salish Kootenai College 

are major employers of Tribal members, it is 

also useful to examine in more detail the 

private industries that employ Tribal members. 

 

 

Table 4 lists the top 15 private industries that 

employed Tribal members who responded to 

the survey.  In addition to retail establishments, 

the prominent private or non-profit employers 

of Tribal members included the health care 

service industry, heavy and general 

construction, and manufacturing. 

Tribal Member Occupations  
The inventory of occupations of Tribal members 

ages 18-60 is quite large and diverse. Table 5 

below presents a list of the most common 

occupations among responding Tribal members. 

 

Table 4: Private or Non-Profit Employers 

Private or Non-Profit Employers 

Industry 

% 
Employed 
Tribal 
Members 

Food and drinking places 3.5% 

Health care services 3.3% 

Repair and maintenance services 2.3% 

Heavy construction 1.7% 

Electronic product manufacturing 1.7% 

Wood products manufacturing 1.2% 

Office admin services 1.2% 

Ranching and farming 1.0% 

General construction 1.0% 

Forestry and logging 0.8% 

Building material, garden 
equipment, supply 

0.8% 

Food and beverage stores 0.8% 

Performing arts, sports and 
related 

0.8% 

Gambling, recreation, amusement 0.8% 

Crop production 0.6% 

Table 5: Occupations 

Tribal Member Occupations Ages 18-60 
  % of All 

Tribal 
Members Occupation 

Building Cleaning Workers 4.0% 

Nursing and Home Health Aides 2.9% 

Secretaries and Administrative 
Assistants 

2.9% 

Agricultural Workers 2.9% 

Accountants and Auditors 2.0% 

Community and Social Service 
Specialists 

1.9% 

Grounds Maintenance Workers 1.7% 

Cashiers 1.7% 

Cooks 1.6% 

General Management Occupations 1.3% 

Farmers, Ranchers 1.3% 

Customer Service Representatives 1.3% 

Office and Administrative Support 
Workers 

1.3% 

Education Administrators 1.2% 

Bookkeeping and Accounting Clerks 1.2% 

Cabinetmakers and Bench Carpenters 1.2% 

Conservation Scientists and Foresters 1.1% 

Dishwashers 1.1% 

Construction Equipment Operators 1.1% 

Automotive Technicians and Repairers 1.1% 

Assemblers and Fabricators 1.1% 

Industrial Truck and Tractor Operators 1.1% 

Counselors 0.9% 

Postsecondary Teachers 0.9% 

All Other Teachers 0.9% 

Waiters and Waitresses 0.9% 

Electronics Assemblers 0.9% 
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The influence of the types of industries present 

on the Flathead Reservation is evident in Table 

4 above. Confederated Salish and Kootenai 

Tribes is the dominant employer on the 

Reservation, and the types of occupations 

required by CSKT appear prominently in the list 

of Tribal member occupations. These 

occupations include general management, 

clerical, and social service specialists. The 

influence of Salish Kootenai College can also be 

seen in in the occupational structure of the 

Tribal membership. Educational administrators 

and postsecondary teachers are among the 

common occupations. Finally, it is important to 

note the presence of several occupations that 

support the health care, manufacturing and 

construction industries. These occupations 

include nursing aides, assemblers and 

fabricators, and construction equipment 

operators. 

Entrepreneurship  
As the paragraphs above show, the most 

common type of employment 

found was that in which 

people are employed by 

another person or 

organization. But the Jobs 

and Training Survey also 

discovered evidence that 

self-employment may 

become an important source 

of economic opportunity for 

Tribal members.   

Just over one-third of all Tribal members 

(34.4%) who responded to the survey said that 

they were very interested in starting a new 

business (see Figure 6).  Another 28.6% said 

that they were somewhat interested in starting 

a new business. This broad level of interest in 

starting a new business may be an untapped 

resource for Tribal economic development.  

 

In addition to finding a large number of Tribal 

members who aspire to start a new business, 

the Jobs and Training Survey found a small core 

of micro-business owners among the Tribal 

membership who represent job growth in 

action. Micro-business owners, or self-

employed Tribal members, represent 6.8% of all 

employed Tribal members.  The most common 

types of micro-businesses owned by Tribal 

members include: 

 

¶ Repair and Maintenance 

¶ Animal Production 

¶ General Government Support 

¶ Specialty Trade Contractor 

34.4% 

28.6% 
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0.0%

10.0%

20.0%

30.0%

40.0%

Very
interested

Somewhat
interested

Neither
interested

nor
uninterested

Somewhat
uninterested

Not at all
interested

Tribal Members Interested in  
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Figure 6: Interest in Starting a New Business 
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8.9% 
18.7% 

18.6% 

30.3% 

51.4% 

38.0% 

21.1% 
13.0% 

0%

25%

50%

75%

100%

CS&K Tribal
Members

All American
Indians in MT

CS&K Tribal Member 
Education Attainment Ages 

25+ 

Bachelors Degree or higher

Some college or Associates Degree

HS Diploma or GED only

Less than HS Diploma or GED

¶ Food Services 

¶ Forestry and Logging 

¶ Educational Services 

¶ Wood Products Manufacturing, and 

¶ Performing Arts. 

Education Attainment  
Research consistently shows that education is 

one of the most important investments in 

human capital that can be made. Table 6 

presents a detailed illustration of the education 

levels completed by Tribal members ages 18-60 

who returned the survey. 

 

  

In addition to the levels of education attained 

as represented in Table 6, about 1 in every 10 

(10.1%) Tribal members reported that they 

were currently enrolled in school or college. 

More than half of these Tribal members were 

enrolled in undergraduate college (6.3%); 

another 2.0% were seeking a graduate-level 

degree. The remaining Tribal members were 

seeking a GED or vocational training. 

 

The level of education attainment reported by 

Tribal members provides reason for optimism 

regarding future Tribal economic prospects.  

Figure 7 demonstrates that Confederated Salish 

and Kootenai Tribal members who responded 

Tribal Member Education 
Attainment: Ages 18-60 

Education Attained 
% Tribal 

Members 
No schooling completed 2.2% 

Grade 1 through 11 5.6% 

12th grade ς no diploma 1.9% 

Regular high school diploma 12.6% 

GED or alternative credential 8.1% 

Less than 1 year of college or 

vocational credit 15.3% 

1 or more years college or 

vocational/ Job Corps credit, no 

degree 22.2% 

Job Corps completion 1.4% 

!ǎǎƻŎƛŀǘŜΩǎ ŘŜƎǊŜŜ 11.4% 

.ŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ 14.4% 

aŀǎǘŜǊΩǎ ŘŜƎǊŜŜ 4.0% 

Professional degree beyond a 

ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ 0.8% 

Doctorate degree 0.3% 

Table 6: Detailed Education Attainment 
Figure 7: Comparison of Education Attainment 
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to the survey have attained higher levels of 

education than the Montana American Indian 

community as a whole.5 In particular 

Confederated Salish and Kootenai Tribal 

members have earned proportionately more 

.ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜǎ όнмΦм҈ύ ǘƘŀƴ ƘŀǾŜ ŀƭƭ 

American Indians in Montana (13.0%). Similarly, 

a majority of CSKT members (51.4%) have 

attained at least some college or vocational 

education, compared with only 30.3% of all 

American Indians in Montana. 

Professional Licenses and 

Certifications  
Businesses and governments require not only 

education to qualify for some jobs, but also 

professional licenses and certifications. A 

significant proportion of Tribal members 

reported that they have earned a broad range 

of professional licenses or certifications. 

Overall, just over one-third (36.4%) of Tribal 

members said they have earned a professional 

license or certification. Some of these are 

combined with educational degree programs 

and some are not. These certifications fall into 

55 different categories ranging from National 

Institute for Automotive Service exams to 

Registered Nurse (R.N.) licenses to 

Cardiopulmonary Resuscitation (CPR) or 

HAZMAT certification.  

 

Table 7 in the next column presents the most 

commonly reported professional licenses or 

certifications earned by Tribal members ages 

18-60. The categories have been edited, but in 

general they represent the original answers, as 

opposed to official certification titles or terms. 

 

                                                           
5
 U.S. Census Bureau, 2008-2012 American 

Community Survey 5-Year Estimates. 

 

/ƻƳƳŜǊŎƛŀƭ 5ǊƛǾŜǊǎΩ [ƛŎŜƴǎŜǎ ό/Φ5Φ[Φύ ŀǊŜ ǘƘŜ 

most common professional certification 

reported (6.0%), followed by Certified Nursing 

Assistants (C.N.A.) (2.7%), A.C.S.W. social work 

licenses (2.1%), Cardiopulmonary Resuscitation 

(CPR) certification (2.1%), and teaching 

certificates (2.0%).

Table 7: Licenses or Certifications 

Tribal Member Licenses or 
Certifications 

License or Certification 
% Tribal 

Members 

/ƻƳƳŜǊŎƛŀƭ 5ǊƛǾŜǊΩǎ [ƛŎŜƴǎŜ 6.0% 

Certified Nursing Assistant, C.N.A. 2.7% 

ACSW social work, human services 2.1% 

CPR 2.1% 

Primary or secondary teaching 
certificate 

2.0% 

Automotive repair certification 
(N.I.A.S., A.A.E., A.A.S.) 

1.9% 

Law enforcement 1.6% 

Fire fighter training 1.6% 

Computer skill certifications 1.5% 

Electrical fields, Joint Apprentice 
and Training Committee (JATC) 

1.5% 

Other building trades, contractor 
licenses 

1.1% 

Dental hygiene, assistant 0.8% 

Registered Nurse, R.N. 0.8% 

Welding 0.8% 

Native American Studies, all levels 0.7% 

Carpentry 0.7% 

Forklift operator 0.5% 

Housing or building inspection 0.5% 

Other medical services 0.5% 

Cosmetology, barber 0.4% 



 27  
 

General Job Skills and Job 

Seeking Skills Training  Received 

Finally, the Jobs and Training Survey asked 

Tribal members about specific types of job 

seeking skills in which they have been trained; 

as well as several general, job-related skills. The 

presence of these skills enables Tribal members 

to better succeed in finding a job or in 

performing that job. 

 

About 4 in every 10 Tribal members (41.2%) 

who responded to the survey reported that 

they had participated in some type of job-

related safety training. A similar proportion 

(39.7%) reported having participated in job-

related technical skill training. A lower, but still 

substantial number of Tribal members reported 

receiving training in so-ŎŀƭƭŜŘ άǎƻŦǘέ Ƨƻō-related 

skills. These skills include interpersonal skills 

(31.4%), organizing (31.1%), and quality 

improvement or customer service (27.0%). Only 

about 1 in every 10 Tribal members (11.5%) said 

that they received specific product sales 

training. 

 

 

Job seeking skills are arguably key to improving 

ǎƻƳŜ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ ŜŎƻƴƻƳƛŎ ǿŜƭƭ-being. 

This is probably the case for unemployed Tribal 

members and those who are not working and 

discouraged about future employment 

prospects. Table 9 provides some information 

about the inventory of job seeking skills present 

among Tribal members ages 18-60. 

 

 

Around 3 in every 10 Tribal members reported 

having received some training on resume 

writing (36.4%), interviewing for jobs (30.2%), 

or completing job applications (29.3%). Fewer 

have received training on job search strategies 

(23.8%) or career planning (22.3%). Only 13.2% 

reported being trained on where to go to obtain 

labor market information, which often includes 

information on job openings. This relatively low 

proportion of Tribal members may represent a 

potential training opportunity for the Tribes. 

 

 

 

Table 8: General Job Skills 

General Job Skill:  
Training Received 

Job Skill 
% Tribal 

Members 

Safety 41.2% 

Technical skills 39.7% 

Interpersonal skill 31.4% 

Organizing 31.1% 

Quality improvement 27.0% 

Product sales 11.5% 

Table 9: Job Seeking Skills 

Job Seeking Skill:  
Training Received 

Job Seeking Skill 
% Tribal 

Members 

Resume writing 36.4% 

Interviewing 30.2% 

Applications 29.3% 

Job search strategies 23.8% 

Career planning 22.3% 

Labor market information 13.2% 
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#ÈÁÐÔÅÒ σȡ 4ÒÉÂÁÌ -ÅÍÂÅÒ *ÏÂȟ %ÄÕÃÁÔÉÏÎ 
ÁÎÄ 4ÒÁÉÎÉÎÇ )ÎÔÅÒÅÓÔÓ 
This chapter describes the interests of Tribal 

members ages 18-60, who responded to the 

survey about future jobs, job-related training, 

and education. Tribal government officials, 

Salish Kootenai College, and Kicking Horse Job 

Corps Center need this information to plan 

future job training and education programs. The 

survey results presented here represent the 

interests and opinions of 771 Tribal members as 

of May-July 2014. 

New Job Interest  
More than 3 out of 5 Tribal members (62.5%) 

said they are interested in looking for a new 

job. Interest in a new job was substantial across 

all groups. Figure 8 demonstrates that more 

unemployed Tribal members (93.9%) wanted a 

new job than did employed Tribal members 

(58.8%), or those who were not in the labor 

force (58.9%).  

Tribal members expressed clear preferences 

about the type of work schedule they prefer. 

Table 10 illustrates those preferences. A very 

large majority of Tribal members said they 

prefer full-time work. More than half of Tribal 

members who responded to the survey (55.3%) 

wanted a new job and wanted to work full-time. 

About 1 in 5 (19.0%) wanted a new job but 

preferred part-time work. 

 

Tribal members also expressed preferences 

about other types of work schedules, including 

permanent or temporary work and year-round 

or seasonal work. In general, somewhat fewer 

Tribal members expressed opinions about these 

alternate work schedules. Of those who did, 

more Tribal members preferred permanent or 

year-round work. However, there is a significant 

group of Tribal members who want a new job 

and want it to be temporary (8.6%) or want a 

new job and want it to be seasonal (11.2%). 

Tribal Members' Preferred Type of 
Work Schedule 

Type of work 
schedule 

Wanted a 
New Job % All % 

Full-time 55.3% 78.8% 

Part-time 19.0% 22.6% 

Permanent 34.6% 46.0% 

Temporary 8.6% 9.6% 

Year-round 25.9% 33.5% 

Seasonal 11.2% 14.1% 

Table 10: Preferred Work Schedule 
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Figure 8: Level of New Job Interest 
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Commuting to Work  
Most Tribal members who live on the Flathead 

Reservation must commute to their place of 

work. Those who responded to the survey 

expressed important opinions about their work 

commute. 

 

Tribal members said they were willing to 

commute 30 miles one-way to work, on 

average.  Figure 9 illustrates the distribution of 

Tribal member commuting mileage preferences 

by whether or not they were interested in a 

new job. The thick dark line in each red box is 

the average distance a Tribal member is willing 

to commute. Those who wanted a new job 

were willing to commute 30 miles one-way on 

ŀǾŜǊŀƎŜΣ ǿƘƛƭŜ ǘƘƻǎŜ ǿƘƻ ŘƛŘƴΩǘ ǿŀƴǘ ŀ ƴŜǿ Ƨƻō 

were willing to commute 25 miles. The red box 

represents the middle 50% of Tribal members in 

the commuting mileage distribution. For Tribal 

members who wanted a new job, the middle 

50% were willing to commute between 20 and 

45 miles one-ǿŀȅΦ !ƳƻƴƎ ǘƘƻǎŜ ǿƘƻ ŘƛŘƴΩǘ 

want a new job, the middle 50% were willing to 

commute between 15 and 30 miles one-way. 

 

For the respondents to this survey, the 30 mile 

average preferred commuting distance implies 

that some Tribal members were not willing to 

commute off the Reservation. In fact, of all 

responding Tribal members ages 18-60, 54.5% 

were willing to commute off the Reservation to 

work if they could return home each night, 

while 45.5% were not (see Figure 10).   

 

Figure 10: Willingness to Commute off Reservation 

Figure 9: Commuting Mileage Preference 
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Job Interest by Industry  
The job interests expressed by Tribal members 
who responded to the survey reflect, to some 
degree, the types of industries present on the 
Flathead Reservation. Table 11 presents the job 
interests of Tribal members by industry. 
 

 
Tribal members were most interested in 

administrative support jobs, which are often 

found in CS&K Tribal Government. Tribal 

members also showed considerable interest in 

the forestry/ firefighting, construction, and 

food/ lodging industries. 

Job Interest by Occupation  
Table 12 ƛƭƭǳǎǘǊŀǘŜǎ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ Ƴƻǎǘ 

common job interests by occupation. The 

complete inventory of occupation interests is 

large and diverse. Again, these occupations 

reflect the largest employers of Tribal members 

on the Flathead Reservation: CSKT Government 

and Salish Kootenai College.  

 

 

Table 11: Job Interests by Industry 

Tribal Member Job Interests by 
Industry 

Industry 
Interested 
in new job 

Not 
interested 
in new job 

Administrative 
support 20.7% 9.2% 

Forestry/ fire 
fighting 19.4% 5.6% 

Construction 18.5% 6.8% 

Food/ lodging 18.2% 5.6% 

Maintenance/ 
repair 15.9% 4.9% 

Manufacturing 14.9% 4.0% 

Transportation/ 
trucking 14.2% 4.7% 

Sales 13.4% 4.5% 

Social services 13.4% 4.5% 

Accounting/ 
finance 12.4% 5.5% 

Health services 10.5% 4.5% 

Info technology 8.6% 2.9% 

Protective 
services 8.1% 2.6% 

Engineering 6.7% 1.6% 

Personal 
services 6.4% 1.8% 

Table 12: Occupation Interests 

Tribal Member Occupation 
Interests 

Occupation 
% Tribal 

Members 

Accountants, auditors, budget 
analysts 4.0% 

Teachers 2.7% 

Managers, general 2.3% 

Supervisors of admin and 
support workers 2.0% 

Office and admin workers 2.0% 

Registered nurses 1.6% 

Secretaries and admin assistants 1.6% 

Forest, conservation, and 
logging workers 1.6% 

Computer occupations 1.5% 

Construction equipment 
operators 1.5% 

Counselors 1.3% 

Construction trades workers 1.2% 

Human resources managers 1.1% 

Other managers 1.1% 

Wildlife biologists 1.1% 

Cooks 1.1% 

Vehicle mechanics 0.9% 



 31  
 

Interest in Employers Other Than 

CSKT 
A very large majority of Tribal members who 

answered the survey (83.7%) said that they are 

willing to work for an employer other than the 

Confederated Salish and Kootenai Tribes. This is 

true whether or not the Tribal member is 

interested in looking for a new job. 

Education and Training Interests  
The Tribal members who responded to the 

survey expressed strong interest in additional, 

job-related education or training. Figure 11 

highlights this interest. 

 

A majority of Tribal members (55.5%) said they 

were very interested in obtaining additional job-

related education or training. An additional 26% 

said that they were somewhat interested. Only 

10.7% were not at all interested. 

 

Survey respondents described their types of 

education or training interest in broad 

categories which are summarized in Table 13. A 

plurality of Tribal members (44.1%) expressed 

interest in an apprenticeship or On-the-Job 

training. More than 3 in every 10 Tribal 

members expressed interest in some type of 

academic training (36.4%) or obtaining a 

certification or licensure (34.5%). About 3 in 

every 10 Tribal members (28.5%) expressed 

interest in seeking some type of vocational 

training. 

 

About 1 in 10 Tribal members (9.9%) expressed 

a desire to obtain an alternative high school 

graduation diploma like a GED, or seek 

additional education to improve their reading, 

math, or English skills (10.3%). 

Table 13: Type of Training Sought 

Education or Training Sought by 
Tribal Members 

Type of Education or 
Training 

% Tribal 
Members 

Apprenticeship or On-the-Job 
training 44.1% 

Academic training 36.4% 

Certification or licensure 34.5% 

Vocational training 28.5% 

Reading, math, or English skills 10.3% 

GED 9.9% 

55.5% 

26.0% 

6.5% 
1.4% 
10.7% 

0%

25%

50%

75%

100%

% Tribal Members

Level of Interest in Job-
Related Education or 

Training 

Not at all interested

Somewhat uninterested

Neither interested nor uninterested

Somewhat interested

Very interested

Figure 11: Interest in Job-Related Training 
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Education or Training Programs 

of Most Interest  

 

 

¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ ǊŜǇƻǊǘǎ ƻŦ ǘƘŜ specific, job-

related education or training programs that 

interest them most are among the most useful 

findings of this study. Table 14 presents the 

specific education or training programs in which 

Tribal members were most interested.  Tribal 

ƳŜƳōŜǊǎΩ ǊŜǇƻǊǘǎ ǿŜǊŜ ŎƻŘŜŘ ǳǎing the U.S. 

5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ŘǳŎŀǘƛƻƴΩǎ Classification of 

Instructional Programs (CIP) in order to 

maximize the comparability of survey answers 

to existing education or training program titles. 

 

More Tribal members (7.3%) were interested in 

studying Business Administration, Management 

and Operations than any other specific 

program. The second most commonly sought 

program (6.7%) was Commercial Vehicle 

Operator training. This was followed by 

Automotive Mechanics Technology (4.1%). 

 

Three computer related programs appear 

prominently on this list: 

 

¶ Computer and Information Sciences, 

General (3.6%) 

¶ Network and System Administration/ 

Administrator (3.1%) 

¶ Information Technology (0.9%). 

 

Two health care related programs are among 

the most sought after programs: Registered 

Nursing (2.3%) and Pharmacy (0.7%). Two 

construction trades appear in the list of most 

sought after programs:  Carpentry (1.1%) and 

Plumbing (0.9%). Of specific cultural interest, 

there was a group of Tribal members (0.7%) 

who expressed interest in American 

Indian/Native American Studies. 

Table 14: Training Program of Most Interest 

Education or Training Program of Most 
Interest to Tribal Members 

Program 
% Tribal 

Members 

Business Administration, 
Management and Operations 7.3% 

Commercial Vehicle Operator 6.7% 

Automotive Mechanics 
Technology 4.1% 

Computer and Information 
Sciences, General 3.6% 

Network and System 
Administration/ Administrator 3.1% 

Registered Nursing 2.3% 

Electrical and Electronics 
Engineering 1.5% 

Social Work 1.5% 

Accounting and Related Services 1.3% 

Culinary Arts and Related Services 1.1% 

Carpentry/Carpenter 1.1% 

Information Technology 0.9% 

Education, General 0.9% 

Plumbing Technology/Plumber 0.9% 

Forestry, General 0.8% 

Law Enforcement, Fire Fighting, 
and Related 0.8% 

American Indian/Native American 
Studies 0.7% 

Pharmacy, Pharmaceutical 
Sciences 0.7% 

Entrepreneurial and Small 
Business Operations 0.5% 

Human Resources Management 0.5% 

High School Equivalence 
Certificate Program 0.5% 
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General Job Skills and Job 

Seeking Skills Training  Sought 
Tribal members were also asked about their 

interest in general job skills training ς customer 

service and other skills needed for most jobs. 

Table 15 ǎǳƳƳŀǊƛȊŜǎ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ ƛƴǘŜǊŜǎǘ 

in seeking additional training in general job skill 

areas. 

 

More Tribal members (44.3%) were interested 

in technical skills training than any other 

general job skill training area. Interestingly, 

around 3 in 10 Tribal members expressed 

interest in so-ŎŀƭƭŜŘ άǎƻŦǘέ ǎƪƛƭƭǎ ƭƛƪŜΥ 

interpersonal skills (36.0%), organizing (33.3%), 

and quality improvement or customer service 

(27.3%). Around 2 in every 10 Tribal members 

said they were interested in safety training 

(23.8%), training to further develop reading, 

writing or math skills (19.4%), or product sales 

training (18.7%). 

Additionally, Tribal members showed interest in 

attending workshops to improve job seeking 

skills. Table 16 ƛƭƭǳǎǘǊŀǘŜǎ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ ƭŜǾŜƭǎ 

of interest in job seeking skills training. 

 

A substantial number of Tribal members who 

completed the survey (42.0%) said they would 

attend a workshop that provided training on 

career planning. More than 1 out of 3 Tribal 

members (34.8%) said they would attend a 

training workshop on where to obtain labor 

market information such as information about 

job openings. A similar number (31.4%) were 

interested in learning about resume writing. 

Only 17.8% said they needed a training 

workshop on completing job applications. 

Table 15: Interest in General Job Skills Training 

Tribal Member Interest in General 
Job Skill Training 

General job skill 
% Tribal 

Members 

Technical skills 44.3% 

Interpersonal skills 36.0% 

Organizing (time 
management) 

33.3% 

Quality improvement, 
customer service 

27.3% 

Safety 23.8% 

Reading, writing, or math 
skills 

19.4% 

Product sales 18.7% 

Table 16: Interest in Job Seeking Skills Training 

Tribal Member Interest in Job 
Seeking Skills Training 

 

Job seeking skill 
% Tribal 

Members 

Career planning 42.0% 

Labor market information 34.8% 

Resume writing 31.8% 

Job search strategies 24.9% 

 Interviewing 23.9% 

Job applications 17.8% 
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Interest in Job Training Offered 

by CSKT 
Almost 4 in every 10 Tribal members ages 18-60 

who answered the survey (39.0%) said they are 

very interested in participating in a new job 

training program offered by the Confederated 

Salish and Kootenai Tribes. Figure 12 illustrates 

the distribution of interest among Tribal 

members. An additional 31.3% said they are 

somewhat interested in participating. Only 

17.9% said that they are somewhat 

uninterested or not at all interested in 

participating. 

 

 

 

 

Finally, to help Tribal government officials and 

others make decisions about targeting 

resources; Tribal members were asked which 

was most important to them personally:  

 

¶ finding a job  

¶ obtaining additional job training, or  

¶ obtaining additional education (formal 

schooling). 

 

More than 2 out of 10 Tribal members (22.7%) 

said obtaining additional education was most 

important. A similar fraction (19.7%) said that 

finding a job was most important, while 18.6% 

said that obtaining additional job training was 

most important.  Nearly 4 in 10 Tribal members 

(39%) said none of these options was important 

to them or they chose multiple answers to the 

question. 

Figure 12: Interest in a New CSKT Job Training 
Program 
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15.3% 
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25%

50%
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% Tribal Members

Level of Interest in a New 
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Figure 13: Number of Barriers Per Household 

#ÈÁÐÔÅÒ τȡ "ÁÒÒÉÅÒÓ ÔÏ 4ÒÉÂÁÌ -ÅÍÂÅÒ 
%ÍÐÌÏÙÍÅÎÔ ÏÒ *ÏÂ 4ÒÁÉÎÉÎÇ 
This chapter describes barriers to Tribal 

member employment or job training. The data 

presented here represents the reports of 771 

Tribal members ages 18-60 who responded to 

the survey in May - July 2014. Tribal 

government officials and Salish Kootenai 

College need this information to plan future 

employment growth and job training programs.  

Barriers that Impede 

Employment, Job Training, or 

Education  
Table 17 describes the reported prevalence of 

selected barriers to employment or education.  

Having no gas money was the most commonly 

reported barrier to employment or job training 

that occurred in the households of Tribal 

members. Nearly 4 in every 10 Tribal members 

(38.0%) lived in a household that struggled with 

having no gas money. More than one-quarter 

(26.2%) reported that a member of their 

household confronted discrimination that made 

it harder to get or keep a job, job training, or 

education. Very similar fractions reported living 

in households that faced having: 

 

¶ No reliable vehicle 

¶ Poor health 

¶ Lack of child care, or a 

¶ Physical or mental disability. 

 

 

Many Tribal members (see Figure 13) reported 

living in a household that faced multiple 

barriers that made it harder to get a job or 

education. About one-third of Tribal members 

(32.4%) reported living in a household that 

Table 17: Barriers to Employment or Education 

Barriers to Employment or 
Education Faced by Someone in 

Tribal Member's Household 

Barrier 
% Tribal 

Members 

No gas money 38.0% 

Discrimination 26.2% 

No reliable vehicle 25.8% 

Poor health 24.5% 

Lack of child care 22.9% 

Physical/ mental disability 21.8% 

Criminal charges/ legal trouble 15.9% 

Alcohol or addiction 13.0% 

Lack of elder care 5.9% 
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confronted none of the barriers listed in Table 

1, and 19.1% said that their household faced 

only one of the barriers. However, almost half 

of all Tribal members (48.5%) said that their 

household struggled with two or more of the 

barriers listed in Table 17. 

 

Tribal members were also asked whether they, 

themselves, experienced selected barriers that 

are more specifically related to work, job 

training, or education. Table 18 lists these 

barriers and the proportions of Tribal members 

that experienced those barriers. 

 

 More than 4 in 10 Tribal members (43.4%) said 

that a lack of money for education or training 

made it harder for them, personally, to get or 

keep a job, job training, or more education. 

Around 3 in 10 Tribal members said they faced 

a lack of computer skills, lack of education, lack 

of job skills training, or lack or work experience. 

About 20.2% said they lacked job search 

training. 

Most Important Barrier to 

Employment, Job Training, or 

Education  
The paragraphs above describe the types of 

employment, education, or training barriers 

faced by Tribal members. This chapter has also 

illustrated the number of Tribal members who 

struggle with these barriers, often more than 

one at a time. It is just as important to 

understand which barriers Tribal members said 

were most important. Table 19 lists the barriers 

that Tribal members said were most important. 

 

 

Table 18: Specific Barriers 

Job Training or Education-Specific 
Barriers Experienced by Tribal 

Member 

Training or education 
specific barrier 

% Tribal 
Members 

Lack of money for education 
or training 43.4% 

Lack of computer skills 33.8% 

Lack of education 32.9% 

Lack of job skill training 30.7% 

Lack of work experience 30.1% 

Lack of job search training 20.2% 

Table 19: Most Important Barrier 

Most Important Barrier to a Job, 
Job Training, or Education 

Problem 
% Tribal 

Members 

Lack of education 4.9% 

Lack of funds or personal finances 4.5% 

Discrimination within Tribe, 
nepotism, favoritism 4.4% 

Lack of available jobs 4.3% 

Lack of job training 3.7% 

Disability, health 3.6% 

Lack of experience 3.6% 

No reliable vehicle, no reliable 
transportation 3.3% 

Time (for training, education) 3.1% 

No gas money 1.9% 

Lack of child care 1.6% 

Criminal charges, addiction, felony 1.5% 

Age discrimination 1.1% 

bƻ ŘǊƛǾŜǊΩǎ ƭƛŎŜƴǎŜ 1.1% 

Discrimination, general 0.7% 

Interview or resume writing skills 0.7% 

Not knowing where to start, lack of 
information about programs 0.5% 



 37  
 

39.4% 
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Tribal members (4.9%) most often said that a 

lack of education was the most important 

barrier they faced when trying to get a job. A 

very similar proportion (4.5%) said that a lack of 

funds or personal finances was the most 

important barrier stopping them from getting a 

job, job training, or education. Discrimination, 

nepotism, or favoritism within the Tribe was 

cited by 4.4% of Tribal members as the most 

important barrier they faced. A lack of available 

jobs (4.3%) rounded out the top four barriers 

that Tribal members said impeded them from 

employment or education.   

 

It is important to note that 4 out of 10 Tribal 

members who responded to the survey (40.4%) 

answered that no barrier to employment, job 

training, or education was most important to 

them. This implies that a large proportion of 

Tribal members rate themselves as successful in 

overcoming these barriers. 

 

Telephone and Internet Access  
Access to a working landline telephone, a 

working cellular telephone, or the internet is 

very important when attempting to get or hold 

a job, or obtain additional education or job 

training. The paragraphs that follow examine 

¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ ŀŎŎŜǎǎ ǘƻ ǘƘŜǎŜ Ǿƛǘŀƭ 

communication tools. 

 

Figure 14 ŘŜǎŎǊƛōŜǎ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ ŀŎŎŜǎǎ ǘƻ ŀ 

working telephone. Almost 9 out of 10 Tribal 

members (88.4%) lived in a household with at 

least one working cellular telephone. Only 

60.6% reported living in a household with a 

working landline telephone.  

 

Figure 15 shows that 83.4% of Tribal members 

who responded to the survey lived in a 

household with working cellular telephone 

coverage, while 16.6% did not.  

 

 
Figure 15: Cell Phone Coverage and Internet Access 
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Figure 14: Telephone Access 
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Two-thirds of Tribal members (67.0%) reported 

living in a household with working internet 

access in the home, while one-third (33.0%) did 

not. 

Travel to Work or School  
Finally, the ability to reliably travel to and from 

work or school is vital for employment success 

or completing additional education or training. 

¢ƻ ǇǊƻǾƛŘŜ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ 

transportation status, the Jobs and Training 

{ǳǊǾŜȅ ŜȄŀƳƛƴŜŘ ¢Ǌƛōŀƭ ƳŜƳōŜǊǎΩ perceptions 

about Tribal Transit and their personal motor 

vehicle access. 

One out of five Tribal members (21.0%) said 

¢Ǌƛōŀƭ ¢ǊŀƴǎƛǘΩǎ ƭƛƳƛǘŜŘ ǇƛŎƪ-up or drop-off times 

kept them from getting or keeping a job, job 

training, or more education (see Table 20).  

Similar numbers of Tribal members cited a lack 

of consistent schedule (19.4%) or limited pick-

up or drop-off places (18.7%).  Only about 1 in 

10 Tribal members (11.8%) had not heard of 

Tribal Transit. Note that Tribal Transit makes 18 

regular stops throughout the Reservation with 

daily routes to and from Pablo, Arlee, Hot 

Springs, and other locations. 

Figure 16 summarizes the personal motor 

vehicle access of Tribal members ages 18-60 

who responded to the survey. 14.4% of Tribal 

members reported that they, personally, did 

not have a working auto, truck, van, or 

motorcycle that would reliably get them where 

they need to go. In addition, 14.7% said that 

ǘƘŜȅ ŘƛŘ ƴƻǘ ƘŀǾŜ ŀ ŎǳǊǊŜƴǘ ŀƴŘ ǾŀƭƛŘ ŘǊƛǾŜǊΩǎ 

license. It is important to note that about 8.2% 

of Tribal members are without both a working 

ƳƻǘƻǊ ǾŜƘƛŎƭŜ ŀƴŘ ŀ ǾŀƭƛŘ ŘǊƛǾŜǊΩs license. An 

additional 12.7% are missing one or the other 

but not both.  

 
Figure 16: Working Vehicle ƻǊ 5ǊƛǾŜǊǎΩ [ƛŎŜƴǎŜ 

 

 

 

Table 20: Perceived Tribal Transit Problems 

Perceived Tribal Transit Problems That 
Affect a Tribal Members' Job, Education, 

or Job Training 

Perception 
% Tribal 

Members 

Limited pick-up or drop-off 
times 21.0% 

Lack of a consistent schedule 19.4% 

Limited pick-up or drop-off 
places 18.7% 

Unaware of Tribal Transit 11.8% 
79.1% 
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#ÈÁÐÔÅÒ υȡ 'ÁÐÓ ÉÎ ÔÈÅ 4ÒÉÂÁÌ 7ÏÒËÆÏÒÃÅ 
This chapter focuses on the job and education 

experiences and interests of groups of Tribal 

members who are underemployed or who 

confront other noteworthy challenges in the 

labor force. The information presented here is 

summarized from the reports of 771 Tribal 

members ages 18-60 who responded to the 

survey in May - July 2014. Tribal government 

officials, Salish Kootenai College, and others 

need this information to identify training gaps 

in the Tribal workforce and plan future 

employment growth and job training programs.  

Unemployed or Not in the Labor 

Force: Ages 18-60 
Perhaps the most obvious gap in the Tribal 

workforce ages 18-60 is represented by the 

11.2% who were unemployed and the 19.7% 

who were not in the labor force. To be 

considered unemployed, a survey respondent 

had to report that they were: 

 

¶ not working in the week prior to the 

survey 

¶ not on vacation or off due to a 

temporary illness or maternity leave  

¶ actively looking for work in the previous 

four weeks. 

 

To be considered not in the labor force a 

respondent had to classify themselves as all of 

the following:  

 

¶ not working in the week prior to the 

survey  

¶ not on layoff from a job  

¶ not on vacation or off due to a 

temporary illness or maternity leave  

¶ not actively looking for work during the 

previous four weeks. 

Occupations and Education 

Attained  
Table 21 presents the 10 most commonly 

reported previous occupations among 

unemployed Tribal members or those who were 

not in the labor force. The majority of 

occupations listed in Table 1 are low-skill or 

entry-level occupations. 

Table 21: Occupations of Unemployed Tribal Members 

Occupations of Unemployed Tribal 
Members or Those Not in the Labor Force, 

Ages 18-60 

Rank Unemployed Not in Labor Force 

1 Janitors and Cleaners 
Assemblers and 
Fabricators 

2 
Cabinetmakers and 
Bench Carpenters Janitors and Cleaners 

3 Home Health Aides Dishwashers 

4 Firefighters 
Maids and 
Housekeeping Cleaners 

5 Security Guards Farmers and Ranchers 

6 Dishwashers Home Health Aides 

7 

Maids and 
Housekeeping 
Cleaners Cashiers 

8 

Bookkeeping, 
Accounting, Auditing 
Clerks 

Secretaries and 
Administrative 
Assistants 

9 Gaming Cage Workers 
Farm Workers and 
Laborers 

10 
Farmworkers and 
Laborers 

Cabinetmakers and 
Bench Carpenters 
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Persons with low-skill occupations like those 

most common among unemployed Tribal 

members may be relatively easy to employ. 

However, the nature of these jobs is that they 

tend to be temporary, they are often part-time, 

and they are most often low wage jobs. 

 

Figure 17 outlines the levels of education 

completed by Tribal members who were 

unemployed or who were not in the labor force. 

The education attainment gaps present are 

apparent in this chart.  

 

Unemployed Tribal members (17.3%) or those 

who were not in the labor force (17.6%) were 

significantly more likely to have earned less 

than a high school diploma or G.E.D. than were 

all Tribal members (9.7%). On the other end of 

the education spectrum, Tribal members as a 

whole were much more likely to have earned at 

ƭŜŀǎǘ ŀ .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜ όмфΦр҈ύ ǘƘŀƴ ǿere the 

unemployed (6.2%) or those who were not in 

the labor force (11.3%). 

Job and Education Interests  
Nearly all of the unemployed Tribal members 

(93.9%) said that they were interested in 

looking for a new job. Interestingly, almost 3 in 

5 Tribal members who were not in the labor 

force (58.9%) also said that they were 

interested in looking for a new job. 

 

Nearly 6 in 10 unemployed Tribal members 

(59.0%) were very interested in seeking further, 

job-related education or training. An additional 

30.1% of unemployed Tribal members were 

somewhat interested. Fewer Tribal members, 

who were not in the labor force (44.8%), said 

they were very interested in additional 

education or training. 

1 in 5 Tribal members 

who were not in the 

labor force (21.1%)  

said they were 

somewhat interested 

in additional 

education or job 

training. 

 

Finally, 6 in 10 Tribal 

members who were 

unemployed (60.2%) 

said they were very 

interested in 

participating in a new 

job training program 

offered by CSKT. Only 

38.1% of those not in 

the labor force were 

very interested.
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Figure 17: Education Completed by the Unemployed 
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Unemployed Tribal members or those who 

were not in the labor force reported they aspire 

to occupations that are greater than entry-level 

or that require more skill or education. Table 22 

presents the most frequently mentioned 

occupations that the unemployed or those not 

in the labor force said interested them most. 

 

Nearly all of the occupations that interest 

unemployed Tribal members or those not in the 

labor force require at least a G.E.D. Many 

ǊŜǉǳƛǊŜ ŀ .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜΦ !ǎ ǘƘŜ Řŀǘŀ 

presented in Figure 1 and Table 2 indicates, 

there is a gap between the level of education 

attained by unemployed Tribal members and 

the level they need to reach their job goals. 

 

Among unemployed Tribal members or those 

who were not in the labor force, reports on the 

education or training programs that interest 

them most are particularly thought-provoking.  

Table 23 presents the specific education or 

training programs in which these Tribal 

members were most interested. 

 

 

Table 22: Occupation Interests of the Unemployed 

Occupation Interests of Tribal 
Members: Unemployed or Not in 

Labor Force 

Rank Unemployed 
Not in Labor 

Force 

1 Teachers, all Managers, general 

2 

Food 
Preparation and 
Serving Workers 

Accountants and 
Auditors 

3 Financial Clerks Registered Nurses 

4 

Receptionists 
and Information 
Clerks Managers, Other 

5 
Managers, 
General Wildlife Biologists 

6 

Community and 
Social Service 
Specialists 

Community and 
Social Service 
Specialists 

7 
Registered 
Nurses 

Child, Family, and 
School Social 
Workers 

8 Cooks Lawyers 

9 

Forest, 
Conservation, 
and Logging 
Workers Craft Artists 

10 
Farmers and 
Ranchers 

Writers and 
Authors 

Table 23: Education Interests of the Unemployed 

Education or Training Programs of 
Most Interest: Unemployed or Not 

in Labor Force 

Rank Unemployed 
Not in labor 

force 

1 

Automotive 
Mechanics 
Technology 

Commercial 
Vehicle Operator 

2 
Commercial 
Vehicle Operator 

Network and 
System 
Administration 

3 

Electrical and 
Electronics 
Engineering Registered Nursing 

4 

Business 
Administration, 
Management and 
Operations 

Business 
Administration, 
Management and 
Operations 

5 

Computer and 
Information 
Sciences, General 

Automotive 
Mechanics 
Technology 

6 
Cosmetology, 
Barber 

Computer and 
Information 
Sciences 

7 
Culinary arts and 
related services 

Carpentry/ 
Carpenter 

8 
Education, 
General  NA 

9 Social Work  NA 

10 
Information 
Technology  NA 
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In many cases there does appear to be logical 

consistency between reports of occupation 

aspirations and education program choices. For 

instance: many unemployed Tribal members 

reported aspiring to be a Community and Social 

Service Specialist and wanted to study Social 

Work. Similarly, a significant number of those 

not in the labor force aspired to being a 

manager and chose to study business 

administration. In other instances consistency 

of answers was less clear cut but this does not, 

necessarily, indicate a lack of career direction. A 

face-to-face conversation is needed to 

determine this. 

Barriers  
Finally, any Tribal effort to close the 

workforce gaps posed by unemployed 

Tribal members or by those not in the 

Tribal labor force should address the 

barriers these Tribal members confront.  

 

Table 24 presents the barriers to 

employment or education that 

unemployed Tribal members or those who 

were not in the labor force reported were 

most important to them. Chapter 4 

provides a more comprehensive analysis of 

job barriers faced by Tribal members. 

 

Unemployed Tribal members most often 

said that a lack of work experience was the 

most important barrier they faced when 

trying to get a job. Tribal members who 

were not in the labor force said that a 

disability or their personal health was the 

most important barrier they faced.  

 

For the unemployed, a lack of education, 

and a lack of job training round out the top 

four most important barriers. No reliable 

vehicle, a lack of job training, and a lack of work 

experience are the other three most important 

barriers for those who were not in the labor 

force. 

 

For a job training program to be effective 

among unemployed Tribal members the 

findings of this survey imply that the program 

should provide not only training or education 

but actual work experience. An effective 

training program targeted at those who were 

no longer in the labor force will need to address 

the requirements of disabled Tribal members or 

those with significant health challenges. 

 

 

 

Table 24: Most Important Job Barrier to the Unemployed 

Most Important Barrier to a Job, Job 
Training, or Education: Unemployed or Not 

in Labor Force 

Rank Unemployed Not in labor force 

1 Lack of experience Disability, health 

2 Lack of available jobs 
No reliable vehicle, no 
reliable transportation 

3 Lack of education Lack of job training 

4 Lack of job training Lack of experience 

5 
Lack of funds or 
personal finances Lack of child care 

6 
No reliable vehicle, no 
reliable transportation 

Criminal charges, 
addiction, felony 

7 
Criminal charges, 
addiction, felony Lack of education 

8 

Discrimination within 
Tribes, nepotism, 
favoritism bƻ ŘǊƛǾŜǊΩǎ license 

9 Gas money Lack of available jobs 

10 bƻ ŘǊƛǾŜǊΩǎ ƭƛŎŜƴǎŜ 

Discrimination within 
Tribes, nepotism, 
favoritism 
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Tribal Members Near or Below 

Poverty  
A second main workforce gap is the relatively 

large proportion of Tribal members who live in 

low income households when compared to 

Whites. To examine this gap, the paragraphs 

that follow describe Tribal members who live in 

households that are below the poverty 

threshold, and those who live in households 

that are just above the threshold. The poverty 

threshold is defined using U.S. government 

standards for household poverty as of 2013.6 

 

The data presented here use the information 

gathered by the income question of the Jobs 

and Training Survey.  When compared to U.S. 

Census Bureau data, the Jobs and Training 

Survey income data appears quite reliable. The 

Jobs and Training Survey found that the 

median, 2013 household income for all 

responding Tribal members was $29,000. The 

¦Φ{Φ /Ŝƴǎǳǎ .ǳǊŜŀǳΩǎ !ƳŜǊƛŎŀƴ /ƻƳƳǳƴƛǘȅ 

Survey (ACS) 5-Year estimates for 2008-2012 

                                                           
6
U.S. Centers for Medicare and Medicaid Services, 

http://www.cms.gov/. A table of thresholds by 
household size is in Appendix 1. 

found a median household income for 

American Indians living on the Flathead 

Reservation of $28,284. The Job and Training 

Survey median income is well within the ACS 

margin of error of +/- $3,008. 

 

One way to quantify the income gap of Tribal 

members is to compare the proportion of Tribal 

members who live under the poverty threshold 

to Whites. Figure 18 presents the proportion of 

Tribal members who live under the poverty 

threshold, and compares this number to that 

ŦƻǳƴŘ ƛƴ ǘƘŜ ¦Φ{Φ /Ŝƴǎǳǎ .ǳǊŜŀǳΩǎ !/{ ŦƻǊ 

American Indians living on the Flathead 

Reservation and Whites living on the 

Reservation. Nearly 2 in 5 Tribal members ages 

18-60 (36.1%) lived in a household at or below 

the poverty threshold according to the Jobs and 

Training Survey. In contrast, about 1 in 5 Whites 

(20.1%) who lived on the Flathead Reservation 

ages 18-64 lived in households at or below the 

threshold.  

 

wŜŀŘŜǊǎ Ƴŀȅ ƴƻǘŜ ǘƘŀǘ ¦Φ{Φ /Ŝƴǎǳǎ .ǳǊŜŀǳΩǎ 

2008-2012 ACS found a slightly lower 

proportion of American Indians living at or 

below poverty (30.2%) when compared to 

the Jobs and Training Survey finding. 

However, this difference is within the ACS 

margin of sampling error. Readers should 

also keep in mind that the ACS does not 

publish the proportions of persons on the 

Flathead Reservation who live in near-

poverty households, or within 101%-150% 

of the poverty threshold. 20.1% 
30.2% 36.1% 

79.9% 
69.8% 63.9% 

0%

25%

50%

75%

100%

2008-2012 ACS
Whites on Flathead

Res*

2008-2012 ACS Am
Indians on Flathead

Res

2014 Tribal
Members*

* Difference significant at 90% confidence level 

Tribal Member Poverty: Ages 18-60 

Below poverty Above poverty

Figure 18: Tribal Member Poverty 

http://www.cms.gov/
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Occupations and Education 

Attai ned 

Table 25 describes the most common 

occupations of Tribal members who live in 

households near or below the poverty 

threshold. In this report near-poverty means 

households at 101%-150% of the poverty 

threshold. 

 

Most Tribal members who lived in a household 

below the poverty threshold worked in entry-

level or lower-skill occupations.  

These occupations included: 

 

¶ Janitors 

¶ Home Health Aides 

¶ Landscaping Workers 

¶ Cashiers 

¶ Dishwashers, and 

¶ Maids. 

 

Tribal members who lived in near-poverty 

households reported working in an 

interesting mix of lower-skill and higher skill 

occupations. The higher skill occupations 

reported by those who lived in near-

poverty included: 

 

¶ Accountants and Auditors 

¶ Teachers 

¶ Rehabilitation Counselors, and 

¶ Community and Social Service 

Specialists. 

 

The lower skill occupations reported by 

near-poverty Tribal members also required 

significant training, and included home 

health aides, woodworking machine 

operators, and truck and tractor operators. 

 

It is apparent that most Tribal members 

who live below the poverty threshold 

require additional education or training to 

advance beyond their entry level 

occupations. However, many Tribal 

members living in near-poverty households 

already have significant levels of job 

training.

Table 25: Occupations of Low-Income Tribal Members 

Occupations of Tribal Members Near or 
Below Poverty: Ages 18-60 

Rank 0%-100% of poverty 
101%-150% of 

poverty 

1 Janitors and Cleaners Home Health Aides 

2 Home Health Aides 

Office and 
Administrative Support 
Workers 

3 

Landscaping and 
Grounds Keeping 
Workers 

Accountants and 
Auditors 

4 Cashiers 

Preschool, Primary, 
Secondary, and Special 
Education School 
Teachers 

5 Dishwashers 
Receptionists and 
Information Clerks 

6 
Maids and 
Housekeeping Cleaners 

Secretaries and 
Administrative 
Assistants 

7 Farmers, Ranchers 

Woodworking Machine 
Setters, Operators, and 
Tenders 

8 
Cooks, Institution and 
Cafeteria 

Industrial Truck and 
Tractor Operators 

9 
Farmworkers and 
Laborers 

Rehabilitation 
Counselors 

10 
Automotive Service 
Technicians 

Community and Social 
Service Specialists 
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Figure 19 outlines the levels of education 

completed by Tribal members who lived in 

households that were near or below the 

poverty threshold. The education attainment 

gaps present become clear when reading this 

chart. 

 

Tribal members living below the poverty 

threshold were significantly more likely to not 

complete a high school diploma or G.E.D. 

(16.9%) when compared to all Tribal members 

(9.7%). Similarly, Tribal members living below 

poverty were much more likely to report having 

finished only a high school diploma or G.E.D. 

(27.6%) than were all Tribal members (20.7%). 

On the other end of the education continuum, 

ǘƘŜ .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜe (or higher) completion 

rate for all Tribal members (19.4%) was twice 

that reported by those below the poverty 

threshold (8.1%).  

 

Tribal members living in households that were 

near the poverty threshold reported completing 

more education than those living below 

poverty. Half of Tribal members living in near-

poverty households (50.5%) reported 

completing a high school diploma / G.E.D and 

some college, compared with only 33.5% of 

those below poverty. Somewhat more Tribal 

members in near-poverty households 

ŎƻƳǇƭŜǘŜŘ .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜǎ ƻǊ ƘƛƎƘŜǊ όммΦт҈ύ 

compared with those in households below 

poverty.  

 

The path toward closing the education 

attainment gap seems straightforward, though 

certainly not easy, for Tribal members living in 

households below the poverty threshold: 

complete more education. However, for Tribal 

members living in near-poverty households the 

path is less clear. Many Tribal members who 

lived in near-poverty households completed 

significant levels of 

education, at least a 

high school diploma 

or G.E.D., but often 

more. This finding is 

consistent with the 

higher skill 

occupations reported 

by near-poverty 

Tribal members in 

Table 5 above. The 

path away from 

poverty for these 

Tribal members may 

include more than 

just additional 

education or job 

training. 16.9% 
9.0% 9.7% 

27.6% 

17.1% 
20.7% 

33.5% 

50.5% 37.5% 

14.0% 
11.7% 

12.7% 

8.1% 11.7% 
19.4% 

0%

25%

50%

75%

100%

0%-100% of
poverty

101%-150% of
poverty

All Tribal
members

Education Completed by Tribal Members: Near 
or Below Poverty 

Bachelors Degree or
higher

Associates Degree or Job
Corps completion

HS Diploma or GED and
some college or training

HS Diploma or GED only

Less than HS Diploma or
GED

Figure 19: Education Completed by those Near or Below the Poverty Treshold 














































































